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King County




Metropolitan King County Council

General Government and Labor Relations Committee

STAFF REPORT

AGENDA ITEM:  4
DATE:  April 24, 2007
PROPOSED NO:  2007-0248
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Office & Professional Employees International Union, Local 8 representing employees in the departments of public health (division of alcohol, tobacco and other drugs prevention) and community and human services (mental health, chemical abuse and dependency services division); and establishing the effective date of said agreement.
SUMMARY:  The proposed ordinance would approve a new three-year collective bargaining agreement (CBA) with the Office & Professional Employees International Union (OPEIU), Local 8 covering employees working in the Public Health and the Community and Human Services departments.  The CBA runs from September 1, 2006 through August 31, 2009.  
The Bargaining Unit at a Glance 

Work Performed – The CBA covers approximately 25 employees working in nine classifications.  
As noted in the transmittal letter:
The employees in Public Health work in the Alcohol, Tobacco and Other Drugs Prevention Division, which carries out a variety of efforts to promote alcohol/drug-free lifestyles and discourage tobacco use.  They provide training, technical assistance and funding for science-based prevention services in the community.  In the Department of Community and Human Services, the employees monitor treatment agencies that contract with King County to provide methadone and outpatient chemical dependency treatment services; they conduct annual site visits and provide continuing technical assistance as needed.

Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies.

Interest Arbitration 
The unit is not eligible.
New CBA Provisions 

There are no new provisions.
Ongoing Provisions 

Notable ongoing provisions are noted below.

Wage Adjustments – The CBA calls for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for each year of the agreement.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Bi-weekly Payroll Provision – The CBA clarifies the County’s ability to implement bi-weekly payroll.  

Performance Evaluations - The employees covered by this CBA do receive annual performance evaluations.  

No Strike Provision – The agreement calls for no strikes or work slowdowns. 
Fiscal Note – The cost to implement the CBA over its life are shown below.  Funding sources for the agreement are varied.  
	Expense Type
	Department
	2006 Base
	2007
	2008


	2009

	Salaries
	DCHS, DPH
	
$
1,012,971
	
$
20,259
	
$
25,831
	
$
26,477

	OT
	
	
$
1,120
	
$
22
	
$
29
	
$
29

	PERS & FICA
	
	
$
152,114
	
$
3,042
	
$
3,879
	
$
3,976

	
	
	
	
	
	

	TOTAL
	
	
$
1,166,205
	
$
23,324
	
$
29,738
	
$
30,482


INVITED:  
Karen Place, Labor Negotiator, Labor Relations, DES
Shannon Halme, Union Representative, OPEIU, Local 8

Rick Hayes, Acting Manager, Labor Relations, DES

Kathleen Oglesby, Labor Liaison, Executive Office

ATTACHMENTS:  
1. Proposed Ordinance 2007-0248
2. Fiscal Note

3. Transmittal letter received April 9, 2007
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