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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement with the International Brotherhood of Teamsters, Local 117, Transit Division.

SUMMARY

The proposed ordinance would approve a new three and one-half year collective bargaining agreement (CBA) with the International Brotherhood of Teamsters, Local 117, working in the Department of Transportation, Transit Division. The CBA runs from June 11, 2008 through December 31, 2011. 

The Bargaining Unit at a Glance 

The bargaining unit has 10 employees working in three classification series: Capital Projects Managing Supervisor; Real Estate, Land Use & Environmental Planning Supervisor; and Transit Engineer V and VI.  This unit serves an architectural / engineering group designing facilities for Metro Transit.  There are 75 employees in the group overall — this unit is just the supervisors.
This bargaining unit was previously represented by the Technical Employees Association but opted to change their affiliation. The Teamsters, Local 117 was certified to represent the unit on June 11, 2008.  Bargaining began promptly and was concluded in a timely manner.

The previous agreement with the TEA expired on December 31, 2007 and at this point, the organizational process with the Teamsters began. Following the certification of the Teamsters as the bargaining representative, bargaining commenced and a tentative agreement was reached on August 28, 2008, which was ratified on September 17, 2008. 

Consistency with Labor Policies 

The proposed CBA appears consistent with the County’s adopted labor policies, with the exception of having completed negotiations for a successor contract before the expiration of the previous contract. As noted earlier, there were special circumstances that made meeting this policy difficult. 
Performance Evaluations 

Bargaining unit employees receive regular performance appraisals.

Interest (Binding) Arbitration

The unit is eligible for interest arbitration.

NEW CONTRACT PROVISIONS 

Health Benefits

One of the most significant changes in this contract, which is also beneficial for King County, is that the bargaining unit has agreed to participate in the standard benefit package negotiated through the Joint Labor Management Insurance Committee. This includes participation in the County’s Healthy Incentives Program.

Pension Trust Participation

Bargaining unit employees have decided to participate in the Western Conference of Teamsters Pension Trust. King County will make an hourly contribution to the Trust on behalf of employees, who will have the identical amount deducted from their salary. 
Re-opener 
The parties have agreed that either party may reopen negotiations depending on the outcome of interest arbitration between King County and a Technical Employees Association bargaining unit in the event the decision produces an inequity between these two units related to wages and the COLA formula.
Ongoing Contract Provisions 

Cost of Living Adjustments (COLA) – For 2008, 2009, 2010 and 2011, the contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

Wage Scale Remained the Same – The wage scale did not change with the change in representation.

Fiscal Note – The cost to implement the CBA for 2008 is estimated at $33,000; 2009 costs are estimated at $62,900.  Costs for 2010 and 2011 are estimated at approximately $57,700 and $50,700 respectively.  
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Proposed Ordinance 2008-0636
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Transmittal letter, dated November 24, 2008

INVITED

1.  David Levin, Labor Negotiator, Labor Relations, Department of Executive Services

2.  Spencer Thal, General Counsel, International Brotherhood of Teamsters, Local 117



2

