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SUBJECT
PROPOSED ORDINANCE 2009-0226 would adopt a collective bargaining agreement (CBA) between the County and the Washington State Council of County and City Employees, Council 2, Local 21HD (WSCCCE), representing 80 employees in the Department of Public Health.  This item is ready for action.
SUMMARY

The proposed ordinance would approve a new two-year CBA with WSCCCE running from January 1, 2009 through December 31, 2010.  The prior CBA expired on December 31, 2008.  The County and WSCCCE reached a tentative agreement on November 13, 2008 and the agreement was transmitted to the Council by the Executive on March 26, 2009. 
THE BARGAINING UNIT AT A GLANCE
The CBA covers 80 employees in the Department of Public Health, in two bargaining units:
· Employees in the Department’s Prevention Division perform functions that help to stop the spread of communicable diseases.  These employees perform both quantitative and qualitative epidemiological research and provide disease intervention services.  

· Employees in the Jail Health Division provide psychiatric evaluation of mentally ill jail inmates to assess their mental status/diagnosis and suicide risk.

CONSISTENCY WITH COUNTY LABOR POLICIES

The proposed CBA appears to meet the County’s adopted labor policies.  The CBA was transmitted three months after expiration of the prior CBA.  The CBA provides for employees to receive regular evaluations on their performance.  A summary of the agreement’s provisions as they relate to the labor policies appears as Attachment 5 to this staff report.

NEW CBA PROVISIONS
· Bi-weekly Payroll:  New language provides for a transition to a bi-weekly payroll system.

· Probation:  New language changes the probationary period for new employees from six to 12 months.

· Discipline:  New language extends from 12 to 24 months the period under which materials relating to corrective counseling are held in an employee’s file.   

ONGOING CBA PROVISIONS

· Term:  A two-year period from January 1, 2009 through December 31, 2010.

· COLA:  A standard COLA of 90% of the September-to-September CPI-W, with a floor of 2% and a ceiling of 6%.

· Benefits:  Bargaining for insured benefits occurs through the Joint Labor Management Insurance Committee.

· Contract Consolidation:  The agreement covers two separate bargaining units.

ESTIMATED FISCAL IMPACT

Table 1 below shows the projected costs associated with implementation of the proposed CBA.  No supplemental appropriation is needed to implement the agreement as funds were included in Public Health’s 2009 adopted budget.  

Table 1.  Estimated Fiscal Impact, by Fund
	Fund
	2009
	2010

	Public Health Fund
	
$
160,786
	
$
147,553

	County General Fund
	
$
48,350
	
$
44,371

	EMS Fund
	
$
1,776
	
$
1,630

	TOTAL
	
$
210,912
	
$
193,554


INVITED

· Jim Johnson, Acting Labor Relations Manager, Human Resources Division

· Alex Golan, Labor Negotiator, Human Resources Division

· Diana Prenguber, Labor Representative, WSCCCE, Local 21-HD

· Paul Gulick, President, WSCCCE, Local 21-HD
ATTACHMENTS

1. Proposed Ordinance 2009-0226, with Attachment A (Agreement)
2. Transmittal letter, dated March 20, 2009

3. Fiscal Note (revised from transmitted)
4. Checklist and Summary of Changes

5. Adopted Labor Policies Contract Summary


























































