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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	King County Juvenile Detention Guild (Department of Adult & Juvenile Detention)

	Effective Date:
	Three year contract 1/1/2006 – 12/31/2008

	Affected Agency and/or Agencies:
	Department of Adult and Juvenile Detention

	Note Prepared by:
	John McCoy, Labor Relations Analyst, HRD
	Phone:  205-5398

	Department Sign Off:
	Pat Presson, Finance Manager, DAJD
	Phone:  296-3410

	Note Reviewed by:  Supplemental Required?

NO

YES

x

	Jo Anne Bragg, Budget Analyst
	Phone:  296-3431


	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2005 Retro
	2006


	2007
	2008

	CX
	10
	DAJD
	
$
164,481
	
$
337,992
	
$
135,626
	
$
177,963

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	TOTAL
	
	
	
$
164,481
	
$
337,992
	
$
135,626
	
$
177,963


	EXPENDITURE BY CATEGORIES:

	Expense Type
	DeptCode
	Department
	2005 Base
	2005 (Retro)
	2006


	2007
	2008

	Salaries
	
	DAJD
	$
5,589,341
	
$
126,781
	
$
258,121
	
$
101,485
	
$
133,893

	OT
	
	
	$
916,767
	
$
20,077
	
$
43,657
	
$
19,610
	
$
25,003

	PERS & FICA
	
	
	$
780,733
	
$
17,623
	
$
36,213
	
$
14,531
	
$
19,068

	
	
	
	
	
	
	
	

	TOTAL
	
	
	
$
7,286,840
	
$
164,481
	
$
337,992
	
$
135,626
	
$
177,963


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period (s):
	Three year contract from 1/1/2006 to 12/31/2008.

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	2.19% for 2005, 4.66% for 2006.  90% CPI for 2007 (2.0% est), and 2008 (2.5% est).

	
	
	Other:
	1 Recreation Coordinator FTE moves from Range 47 to 49 and 1 Inventory Purchasing Specialist FTE moves from Range 44 to 46.

	
	
	Retro/Lump Sum Payment:
	An MOU grants the 2005 COLA of 2.19%.

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	Provisions unchanged.

	
	
	PERS/FICA:
	Payroll taxes assumed to be 12%.

	
	
	Overtime:
	

	4.
	Other Cost Factors:
	New 5% Field Training Officer (FTO) premium.

	
	
	
	Scheduling Changes:  Changes to scheduling will be phased in as new employees are hired.  Existing employees are grandfathered in their schedules.  Gradually increasing savings expected over a 10 year span as turnover occurs.
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