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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	King County Corrections Guild (Department of Adult & Juvenile Detention) (Interest Arbitration Award)


	Labor Negotiator

	Dave Topaz




	Prosecuting Attorney’s Review
	Y

	Legislative Review Form; Motion or Ordinance
	Y

	Executive Letter
	Y

	Fiscal Note
	Y

	Six Point Summary
	Y

	King County Council Adopted Labor Policies Consistency
	Y

	Ordinance
	Y

	Original Signed Agreement(s) 
	Y

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  122 hour annual accrual and use limit for compensatory time off


	2.  Wages of 2.25% for 2017, 3% for 2018, and 3% for 2019


	3.  72 hr notice to use leave after the annual leave bid


	4.  72 hr notice to cancel annually bid leave


	5.  Ability of Captains to schedule voluntary overtime 72 hours in advance


	6.  Standardized out of class pay at 5% flat
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