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April 25, 2014
The Honorable Larry Phillips
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:
This letter transmits an ordinance that will enable King County to provide fair wages, hours, and working conditions to employees who provide leadership and management oversight on behalf of the King County Sheriff’s Office.

The enclosed ordinance, if approved, will ratify the Public Safety Employees Union (Non-Commissioned Professional Employees - Supervisory) collective bargaining agreement for the period of January 1, 2013, through December 31, 2015.  This agreement covers 23 employees in the King County Sheriff’s Office.  Bargaining unit members manage and supervise various non-commissioned sections and units in support of the Sheriff’s Office mission.  The Communications Operations Manager oversees the day-to-day operations and staff of the County’s 9-1-1 Emergency Communications Center.  Business and Finance Officers provide valuable management and oversight of the Sheriff’s Office budget process and daily financial and payroll services.  The managers and supervisors in the Automated Fingerprint Identification Services (AFIS) section manage fingerprint identification services that include identifying arrested individuals to prevent the wrongful release of those using false identities, identifying crime scene fingerprints and palm prints that aid in investigations, and establishing accurate criminal history information.
This agreement contains significant improvements in efficiency, accountability, and productivity for the County by incorporating language that is standard with other County contracts.  For example, there were changes to language related to vacation leave, sick leave, and holidays to comport with how they have been historically administered in the Executive Branch, and to comply with moving to a common Fair Labor Standards Act workweek.  This agreement also adopts provisions for the Office of Law Enforcement Oversight to monitor internal investigations and complaints, joining other bargaining units within the Sheriff’s Office in adopting similar provisions.
This contract furthers the County’s Strategic Plan by attracting and retaining a quality workforce by paying fair market wages and working conditions.

There are no changes to the wage schedule and the cost-of-living adjustment (COLA) for 2013 was 3.09% and 1.67% for 2014.  The COLA adjustments were derived from a COLA formula previously agreed to in the memorandum of agreement negotiated with the Union regarding zero COLA for 2011 and followed the standard County settlement agreed to with other labor organizations.  A wage adjustment for 2015 is subject to bargaining with the Union Coalition and its impact on the agreement.
The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation supports the valued services the bargaining unit employees provide to the Sheriff’s Office and the residents it serves.

If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-296-4273.

Sincerely,

Dow Constantine

King County Executive
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cc:
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ATTN:  Michael Woywod, Chief of Staff



  Anne Noris, Clerk of the Council


Carrie S. Cihak, Director, Policy and Strategic Initiatives, King County

    Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations
