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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Office & Professional Employees International Union, Local 8 (Department of Assessments)

	Labor Negotiator

	Lance King



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The cost-of-living adjustments (COLA) for 2012, 2013 and 2014 are as follows:  Employees receive the COLA as set forth in the Union Coalition COLA Memorandum of Agreement, minus 0.66 percent in 2012; minus 0.67 percent in 2013; and, minus 0.67 percent in 2014.



	2.  Language allowing Union staff members to post electronic mail notices on the King County email system, providing they comply with King County policies governing electronic mail and internet use.


	3.  Language stating that management will provide at least 30 days advance notice to the Union and the affected employee, prior to implementing any non-emergent permanent schedule change.


	4.  Employees must make up any lost time in excess of 30 minutes within the same pay period the time was lost.


	5.  Designated shop stewards and grievants will be granted reasonable paid release time by their immediate supervisors for the purposes of attending grievance meetings.


	6.  The maximum accrual for conversion of sick leave hours to vacation hours has been updated to reflect the existing contractual requirement.
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