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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional and Technical Engineers, Local 17 (Administrative Support and Rideshare)



	Labor Negotiator

	Jim Meith




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  A five year agreement with cost-of-living increases for 2008, 2009, 2010 and 2011 following the standard county settlement agreed to with other labor organizations.



	2.  The agreement reflects an internal equity adjustment of two ranges, effective January 1, 2007.



	3.  The agreement states that the county will conduct a classification review of all positions in the unit for the purpose of developing Transit specific classifications.  If there are any changes in wages negotiated as a result of this review they will be effective January 1, 2010.



	4.  In the event that the county enters into any coalition negotiations for the Administrative Support Services Occupational group, this bargaining unit will be excluded.  These provisions are in recognition that this bargaining unit is subject to binding arbitration.



	5.  There are several language additions that are consistent with existing county policy.  The agreement also reflects clarifying language changes, some rearrangement of existing language and necessary changes to comply with legal requirements.



	6.  
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