GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Washington State Council of County and City Employees, Council 2, Local 2084-FM (Department of Executive Services, Facilities Management Division) and Memorandum of Agreement

	
	



	Term of Contract:
	January 1, 2008 through December 31, 2010

	
	

	Description of Work Performed by bargaining unit members:
	The employees in the bargaining unit covered by this Collective Bargaining Agreement provide general maintenance and custodial services to the youth center building and work in classifications of Custodian and Facilities Maintenance Constructor.


	
	

	Negotiator:
	James J. Johnson

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The Agreement provides for reduction in force based on seniority.

	
	

	· Interest-Based Bargaining:
	The parties engaged in a modified interest based bargaining process.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The Agreement is consistent with standard county policies.

	
	

	· Diversity in the County’s Workforce:
	The Agreement has a non-discrimination clause.

	
	

	· Contracting Out of Work:
	The Agreement does limit contracting for services if the resulting contract eliminates bargaining unit positions.

	
	

	· Labor / Management Committees:
	The parties convened labor management committee meetings as necessary.

	
	

	· Discipline & Grievances:
	The Agreement contains a grievance procedure to resolve contract disputes.

	
	

	· Mediation:
	The parties may request mediation for the purpose of resolving disputes.

	
	

	· Contract Consolidation:
	The Agreement covers one bargaining unit.

	
	

	· Benefits Trust Plan:
	The Agreement does not impact benefits trust issues.

	
	

	· Health Benefits Cost Sharing:
	The Agreement calls for bargaining insured benefits in the Joint Labor and Management Insurance Committee.

	
	

	· Release Time:
	Release time was provided employees consistent with county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The former Agreement expired in December 2006 and tentative agreement was reached in early 2007.

	
	

	· Timeliness of Implementation:
	The Agreement will be timely implemented.

	
	

	· Use of Temporary and Part-Time Employees:
	The Agreement is consistent with county policy on the use of temporary and part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The Agreement’s provisions are consistent with county policy and state law on leave.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The Agreement allows the county to move to a biweekly pay system.

	
	

	· Interest Arbitration Eligible:
	These employees are not eligible for interest arbitration.

	
	

	· No strike provision:
	The Agreement’s no strike provision is consistent with standard provisions in other county contracts.

	
	

	· additional leave provisions:
	The Agreement’s provisions on additional leave are consistent with county policy.

	
	

	· Hours of Work:
	This bargaining unit works a total of 72 hours during a two week period.
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