GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Brotherhood of Teamsters Local 117 (Prosecuting Attorney's Office)

	
	



	Term of Contract:
	January 1, 2008 through December 31, 2010

	
	

	Description of Work Performed by bargaining unit members:
	Legal administrative support for the Prosecuting Attorney’s Office

	
	

	Negotiator:
	Alex Golan


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Not applicable for wage-only contract.  (Non-wage related working conditions covered in separate contract with PAO and Teamsters.)

	
	

	· Interest-Based Bargaining:
	The parties utilized interest-based principles in these negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The contract maintains the PAO’s existing vacation accrual schedule.  Leave cashout provisions are consistent with King County policy.

	
	

	· Diversity in the County’s Workforce:
	Not applicable for wage-only contract.

	
	

	· Contracting Out of Work:
	Not applicable for wage-only contract.

	
	

	· Labor / Management Committees:
	Not applicable for wage-only contract.

	
	

	· Discipline & Grievances:
	The contract includes a grievance procedure for resolving wage-related disputes.

	
	

	· Mediation:
	This contract has been changed to include voluntary mediation as a step in the grievance resolution process.

	
	

	· Contract Consolidation:
	This contract covers all non-supervisory and non-confidential administrative support personnel in the Prosecuting Attorney’s Office.

	
	

	· Benefits Trust Plan:
	No change to the benefit trust plan established in 1994, but with option for bargaining unit to change plan administrators if the membership votes to do so.

	
	

	· Health Benefits Cost Sharing:
	The contract provides for health care benefits to be negotiated by the King County Joint Labor Management Insurance Committee, and contains a re-opener in the event King County proposes through the JLMIC to require cost sharing of health benefit premiums.

	
	

	· Release Time:
	Employees on the union’s bargaining team were permitted leave from work to participate in contract bargaining sessions with management.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties began meeting several months prior to the expiration of the prior contract and met regularly for eight months until reaching a tentative agreement. 

	
	

	· Timeliness of Implementation:
	The county intends to implement the terms of this contract as soon as practicable following full ratification.

	
	

	· Use of Temporary and Part-Time Employees:
	Not applicable for wage-only contract.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Sick leave provisions are consistent with King County policy.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The contract provides for the implementation of a bi-weekly payroll system.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	Not applicable for wage-only contract.

	
	

	· additional leave provisions:
	This contract contains no form of paid leave beyond what is provided by King County policy.

	
	

	· Hours of Work:
	The employees in this bargaining unit work a regular work week of 35 hours per week.

	
	

	· Performance Evaluations:
	Not applicable for wage-only contract.
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