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     FISCAL NOTE

	Ordinance/Motion No.
	VEBA Funding Option 

	Title:
	Providing for a voluntary employee beneficiary association for medical expense reimbursement for eligible employees; and amending K.C.C. 3.12.190 and 3.12.220.

	Effective Date:
	1/1/10

	Affected Agency and/or Agencies:
	All Agencies

	Note Prepared by:
	Matthew McCoy, Labor Analyst, HRD, DES
	Phone:  205-8004

	Note Reviewed by:
	Helene Ellickson, Budget Supervisor
	Phone:  263-9691


	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2010
	
	

	General Fund (GF)
	10
	All GF Dept
	
($
37,971)
	
	

	All other funds
	All Others
	All Other Dept
	
($
62,819)
	
	

	
	
	
	
	
	

	TOTAL
	
	
	
($
100,790)
	
	


	EXPENDITURE BY CATEGORIES:

	Expense Type
	DeptCode
	Department
	50% of Est. 2010 Vacation Payout Base
	2010 FICA Savings (7.65%)
	
	

	Vacation Severance Pay
	
	All
	
$
1,317,521
	
($
100,790)
	
	

	
	
	
	
	
	
	

	TOTAL
	
	
	
$
1,317,521
	
($
100,790)
	
	


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Ordinance Date (s):
	1/1/2010

	2.
	Wage Adjustments & Effective Dates:
	None

	
	
	COLA:
	

	
	
	Other:
	

	
	
	Retro/Lump Sum Payment:
	

	3.
	Other Wage-Related Factors:
	None

	
	
	Step Increase Movement:
	

	
	
	PERS/FICA:
	(7.65%)

	
	
	Overtime:
	

	4.
	Other Factors:
	King County will not be required to pay Federal Insurance Contribution Act (FICA) taxes for employee groups opting to participate in VEBA.  The total is based on the assumption of all employee groups participating.  Assumed 60% of vacation pay-out is for those retiring and therefore eligible for VEBA.
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