KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Amalgamated Transit Union, Local 587 (Transit - Rail (Portions of Exhibit D to the collective bargaining agreement))

Memorandum of Agreement

	
	



	Term of Contract:
	November 1, 2007 through October 31, 2010

	
	

	Description of Work Performed by bargaining unit members:
	Operations, first line supervision, vehicle maintenance, and facilities and track maintenance for the LINK light rail operation.

	
	

	Negotiator:
	David Levin


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Pre-layoff process, notice, and recall rights are specified by the Rail Labor Agreement.  Layoff is according to seniority in accordance with policy.

	
	

	· Interest-Based Bargaining:
	Negotiations were conducted in an interest-based fashion.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The Rail Labor Agreement provides for a negotiated level of vacation and sick leave accrual and provides for sick leave cashout commensurate with county standards.

	
	

	· Diversity in the County’s Workforce:
	The Rail Labor Agreement includes a comprehensive equal employment opportunity clause.

	
	

	· Contracting Out of Work:
	The Rail Labor Agreement restricts subcontracting of the work normally and historically performed by the bargaining unit, while acknowledging King County’s role with respect to Sound Transit.

	
	

	· Labor / Management Committees:
	The agreement calls for an ongoing Rail-specific Labor-Management Committee.

	
	

	· Discipline & Grievances:
	The Rail Labor Agreement has just cause protection and binding arbitration for grievances.  

	
	

	· Mediation:
	No provision is specified in the Rail Labor Agreement, although the parties may jointly agree to resolve disputes through mediation.  The Vehicle Maintenance article refers certain workplace disputes to the Interlocal Conflict Resolution Group.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The Rail Labor Agreement provides that health insurance is provided through the Joint Labor Management Insurance Committee Agreement.

	
	

	· Release Time:
	The Rail Labor Agreement provides for release time that is consistent with county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties were able to settle these negotiations approximately nine months before the commencement of revenue service for the LINK light rail line (summer 2009).

	
	

	· Timeliness of Implementation:
	This agreement will be timely implemented.

	
	

	· Use of Temporary and Part-Time Employees:
	The Rail Labor Agreement is consistent with county policy on the use of part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The Rail Labor Agreement’s leave provisions are consistent with county policy and state and federal law.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Employees are all paid on a bi-weekly basis.

	
	

	· Interest Arbitration Eligible:
	Yes.

	
	

	· No strike provision:
	The Rail Labor Agreement contains a standard no strike provision.

	
	

	· additional leave provisions:
	The Rail Labor Agreement has a negotiated provision for “detail time,” in which employees are released to attend union business and the union pays for their time.

	
	

	· Hours of Work:
	The employees covered by this agreement are paid on an hourly basis.  The agreement establishes the various conditions for their hours of work.

	
	

	· Performance Evaluations:
	Employees receive various forms of feedback.
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