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SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 1652 (Medical Examiner) representing employees in the department of public health; and establishing the effective date of said agreement.

 

SUMMARY: 

Period covered – This Collective Bargaining Agreement (CBA) covers the period of January 1, 2005 through December 31, 2007. 

 

Classifications – The CBA covers approximately 25 employees in the Department of Public Health, Prevention Division, Medical Examiner’s Office.

 

Three new classifications would be added through this agreement for business reasons and to recognize that County policy calls for lead workers to be placed in separate classifications using a formal merit/qualification-based process.  The former Autopsy Technician, Range 48 classification is proposed to be eliminated and replaced with Forensic Autopsy Technician, Range 51 and Forensic Autopsy Technician-Lead, Range 53.  The new ranges are based on market comparables.

The Medicolegal Death Investigator, Range 50 classification would be eliminated and replaced with Medicolegal Death Investigator I, Range 54, Medicolegal Death Investigator II, Range 55 and Medicolegal Death Investigator-Lead, Range 56.  Market comparable salaries were used to establish the new ranges.  A full list of the 12 possible classifications in the office can be found on Addendum A (page 37) of the CBA.

Work Performed – As noted in the transmittal letter, “Employees covered by this agreement provide limited death investigation and forensic pathology services for King County residents and agencies for all sudden, unexpected and unnatural deaths.  Services include: surveillance for bioterrorism and infectious diseases; death investigations; special investigations (i.e., Sudden Infant Death Syndrome, elder abuse, traffic fatalities); contract management (anthropology and pathology services; research; and multiple fatality disaster response training.”

The Revised Code of Washington, Chapter 68.50, requires the performance of these duties, and the investigations often serve as a resource for improving the health and safety of the community. In 2004, 7,872 deaths were reported to the Medical Examiner’s Office and it assumed jurisdiction on 1,925 of these reported deaths.  The number is expected to be higher this year, with 1820 jurisdictional cases reported to date. 
Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines. 

 

Interest Arbitration – Unit is not eligible.

 

Wage Adjustments – The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for each year of the agreement.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

 

Bi-weekly Pay – The contract allows for the implementation of bi-weekly pay periods. 

 

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions including requirements of state law.

 

Organ Donor Leave – Employees may have up to five days additional paid leave for donating organs, tissue, or blood transfusions with proper documentation and notice.

 

Professional Training – Employees, on their off hours, with prior written approval, who attend educational seminars, will receive their regular rate of pay.  

 

Professional Licenses and Certifications – The CBA provides incentives and pays for expenses incurred by employees who earn specific licenses and certifications.  

 

Off-duty Court Time – When approved as necessary, off-duty court time is compensated at time and one-half plus two hours for travel time.  

 

Dispute Resolution Process – Mediation is one option in the dispute resolution process.  Each party is responsible for their own legal and mediation costs.  

 

No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

 

Fiscal Note – The fiscal note identifies the cost on implementing the contract as just over $113,000 in 2005; just over $58,000 in 2006; and a little over $26,000 in 2007.  The 2005 costs are higher primarily due to the range increases discussed above.  The unit is funded almost exclusively through the current expense fund.  No supplemental appropriation is necessary. 

 

INVITED:  

Jim Johnson, Labor Negotiator, Labor Relations, DES

Nancy Buonanno Grennan, Manager, Labor Relations, DES

Kathleen Oglesby, Labor Liaison, Executive Office

Diana Prengruber, Staff Representative, WSCCCE, Council 2, Local 1652

ATTACHMENTS:  

1. Proposed Ordinance 2005-0515
2. Fiscal Note

3. Transmittal letter dated November 30, 2005
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