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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Office & Professional Employees International Union, Local 8 - Department of Public Health (Prevention Division); Department of Community and Human Services (Mental Health, Chemical Abuse and Dependency Services)


	Labor Negotiator

	Karen Place



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  There are new provisions to address the fact that some employees covered by the Agreement have been designated as exempt from the overtime requirements of the Fair Labor Standards Act.


	2.  Reduction in force and seniority provisions are revised for clarification, and to address the fact that bargaining unit members currently are employed in two different departments.


	3.  There is a new provision to give qualified bargaining unit members priority for appointment to vacant positions within the unit. 


	4.  Vacation language is modified to conform to Code and current policies, and sick leave cash-out is revised to conform to Code provisions.


	5.  The language on bereavement leave and family leave is revised for clarity, updated to conform to current laws. 


	6.  An attached Memorandum of Agreement provides that during the term of the contract a grievance will be submitted to mediation at the request of either party.
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