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Metropolitan King County Council
Transportation, Economy, and Environment Committee



STAFF REPORT

	Agenda Item:
	
	Date:
	September 14, 2016

	Proposed No.:
	2016-B0175
	Name:
	Nick Wagner



SUBJECT
Briefing on the Executive’s report on implementation of the paid parental leave pilot program that was directed by Ordinance 18190. The report does not need to be approved by motion.
SUMMARY
By Ordinance 18190 (Att. 3), adopted by the Council in December 2015, the Council directed the Executive to create and implement a paid parental leave pilot program on the terms set forth in the ordinance. Ordinance 18190 also directed the Executive to report quarterly on the usage and costs associated with the program, beginning on July 29, 2016. The reports were to contain the most current available information on usage and costs, including but not limited to:
· The number, gender, and compensation rate of employees who have used the program, 
· Their distribution among the county's departments and divisions, 
· Whether their positions have been backfilled, and if so, the costs of backfilling, and 
· Any other costs associated with the program.
The Executive has timely submitted his first quarterly report, which covers the first six months of 2016 and includes the information requested by Ordinance 18190. A copy of the report is Attachment 1 to this staff report.
BACKGROUND
Ordinance 18190 (Att. 3) directed the Executive to create a one-year pilot program providing 12 weeks of paid parental leave for certain county employees, subject to the terms contained in the ordinance. The program would be limited to leave-eligible employees who were either non-represented (and therefore governed directly by the ordinance) or represented by a union that had agreed to the terms contained in the ordinance.
An employee's participation in the pilot would be contingent on a "qualifying event" occurring during 2016. There are three qualifying events:
· The birth of the employee's child
· The employee's adoption of a child
· The foster-to-adopt placement of a child with the employee.
The permitted duration of the leave would be 12 weeks when combined with all but one week of the vacation that the employee had accrued as of the qualifying event and all but one week of the sick leave that the employee had accrued as of the qualifying event. An employee on paid parental leave would be compensated at the employee’s base pay rate. Other terms of the program were spelled out in the ordinance.
The Executive estimated the cost of the one-year pilot program to be about $2.9 million. Whether the program will be extended beyond the pilot is subject in part to "total compensation" bargaining between the County and the King County Coalition of Unions and ultimately on whether the Council approves any extension.
ANALYSIS
Key findings in the Executive’s report concerning the first half of 2016 (Att. 1) include:
· [bookmark: _GoBack]120 employees were awarded paid parental leave (PPL) hours, which is consistent with the Executive’s original estimate of 241 for the full year.
· The cost of the program through June 2016 has been $1.4 million, which is consistent with the Executive’s projection of $2.9 million for the year.
· Of the 120 participating employees, 73 (60.8%) were male and 47 (39.2%) were female, which is consistent with the gender breakdown among all county employees.
· The distribution of participants by hourly pay rate is shown in the charts on page 6 of the report.
· The distribution of participants by department and division is shown in the charts on pages 3 and 5 of the report. The Executive has also provided, on page 4, a chart comparing the percent of participants in each department with the percent of all county employees in that department.
· The report explains on page 7 the difficulty in assessing whether PPL participants have had to be backfilled. Based on “a rough analysis of the survey data collected,” the Executive estimates that the cost of backfilling for participants is, on average “approximately 1.0 times the employee’s normal rate of pay.”
INVITED

Denise Pruitt, Senior Policy Advisor, Human Resources Division, DES

ATTACHMENTS

1. Paid Parental Leave Pilot Program – July 29, 2016 Report
2. Transmittal letter
3. Ordinance 18190 
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