


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Juvenile Detention Guild (Department of Adult & Juvenile Detention) and Memorandum of Understanding



	Labor Negotiator

	Claudia Balducci




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?  x1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Three year agreement, from January 1, 2006 to December 31, 2008, with retroactive COLA for 2005.



	2.  Standard COLA for all classifications; rate adjustments for three classifications to make them consistent with countywide classification system.



	3.  In conjunction with adoption of a formal Field Training Officer program, 5% premium pay for Field Training Officers for work hours spent training new employees.



	4.  30-day unpaid, job protected, leave for new employees who are injured on-the-job in a reported use of force incident.



	5.  Eliminating holiday banking – excess holiday pay may be converted to vacation hours, and must comply with all requirements for vacation leave, including 60-day cap on accruals.



	6.  Adopts countywide transitional duty and job accommodation policies for this bargaining unit.
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