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September 29, 2005

The Honorable Larry Phillips

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:

The enclosed ordinance, if approved, will ratify the collective bargaining agreement with the Service Employees International Union, Local 925 for the period of January 1, 2005 through December 31, 2007.  This agreement covers approximately 148 employees in the Department of Natural Resources and Parks.

The employees covered by this agreement are primarily responsible for the maintenance, operation and improvement of county parks, trails, athletic fields, and pools.  Members of the bargaining unit work with volunteers, community groups and non-profit organizations, and others in maintaining and operating these facilities for public use.  This collaborative public-private partnership has benefited the citizens of King County and those who use the facilities.
The new agreement contains a number of changes.  One of the significant changes is that the agreement now solely covers employees working in the Parks and Recreation Division and no longer covers employees working in the Facilities Maintenance or the Solid Waste Divisions.  This change was made since the employees in the Parks and Recreation and Facilities Maintenance Divisions do not share a community of interest, and the employees working in the Solid Waste Division changed representation status and are now members of the Teamsters, Local 174 bargaining unit.

The agreement incorporates provisions enabling the county, working with the union, to enter into Association Development and Operations Partnerships (ADOPs) programs and other types of partnership agreements.  These ADOPs and partnership agreements authorize community groups, non-profit organizations and others to maintain and operate parks facilities.  In recognition of these provisions, the county is guaranteeing that no member of the bargaining unit will be laid off as a result of an ADOPs or partnership agreement, and the county guarantees that it will retain as least 69 regular FTE’s through the term of the agreement provided there is sufficient levy funds and the Parks and Recreation Division earns at least $3.9 million in business revenue.

The wage settlement for 2005 is the standard County cost-of-living increase of 2.19%.  The cost-of-living increase for 2006 and 2007 follows the standard County settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2%, nor greater than 6%.  In addition, regular and 
term-limited temporary employees will now progress two steps on the county’s Ten-Step Hourly Squared Schedule until they reach the top step of the pay range for their classification, consistent with the rate of progression of comparable agencies’ parks employees.  Employees who were at the top step in their classification on January 1, 2005, will receive a contract ratification bonus of $250.00.  Employees in the classification of Parks Specialist I and who are in the supported employment program will now uniformly make 75 percent of the Parks Specialist I pay.

The settlement reached is a product of good-faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Nancy Buonanno Grennan, Labor Relations Manager, at (206) 296-8554 at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Scott White, Chief of Staff

  Shelley Sutton, Policy Staff Director




  Mike Alvine, Lead Staff, LOT Committee




  Anne Noris, Clerk of the Council


Bob Cowan, Director, Office of Management and Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Director, DES


Nancy Buonanno Grennan, Labor Relations Manager, DES
