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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	Amalgamated Transit Union, Local 587 (Metro Transit Department) [410]


	Labor Negotiator

	David Levin




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	Yes



	Six Point Summary of changes to the attached agreement:

	[bookmark: _Hlk39246279]1.  Wages:  3.00% (paid 11/1/2019); 3.00% (paid 11/1/2020); 2% (paid 11/1/2021); and 2% (paid 5/1/2022).  The general wage increase will be retroactive to 11/1/2019, excluding employees who have resigned or been terminated prior to the ratification date. Benefits:  Status quo funding rate. $1000 ratification incentive payment based on the membership’s ratification of the first tentative agreement.

	2.  66% increase in amount of DART service that can be operated by contractors (percentage of total service hours that can be operated by contractors changes from 3% to 5%).

	3.  At its discretion, Metro may choose to purchase new, used or remanufactured parts.


	4.  The parties have revamped how discipline will be administered, to create a culture where employees are held accountable in an environment that prioritizes correction of poor performance over punitive discipline.


	5.  Metro may use outside contractors to fabricate and install new bus shelters.


	6.  Standardization:  The ATU contract has been rewritten to adopt many Master Labor Agreement standards on special duty assignments, working out of class, upgrades, and temporary employees.  ATU members will now be eligible for 5 days of bereavement leave, adopting the rules of the Master Labor Agreement.
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