KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Professional and Technical Employees, Local 17 (Information Technology) and four memoranda of agreement

	
	



	Term of Contract:
	January 1, 2012, through June 30, 2013

	
	

	Description of Work Performed by bargaining unit members:
	The employees covered by this agreement perform a variety of information technology jobs and functions including developing, implementing and maintaining information systems; website development; database administration; network administration; and application development.  Collectively, these employees ensure that the County’s websites, servers, networks, and computers work to allow the County to conduct its business.

	
	

	Negotiator:
	Deborah Bellam

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Displaced employees may bump into positions held by less senior employees provided they are qualified to perform the duties of that position.  In addition to the County’s layoff/recall program, the agreement creates an employee development labor/management committee that is tasked with creating and providing cross-training opportunities.

	
	

	· Interest-Based Bargaining:
	This agreement was negotiated using interest-based bargaining.

	
	

	· Diversity in the County’s Workforce:
	This agreement contains a nondiscrimination clause.

	
	

	· Contracting Out of Work:
	This agreement allows for limited contracting out of work for specialized skills/knowledge not available within King County and to temporarily expand workforce capacity.  Contracting out may not lead to layoffs.

	
	

	· Labor / Management Committees:
	This agreement provides for two labor/management committees (LMCs).  One is a traditional format LMC and the other is focused on Employee Development matters such as employee training and professional development.

	
	

	· Mediation:
	This agreement encourages the parties to resolve their disputes via mediation where appropriate.

	
	

	· Contract Consolidation:
	This agreement takes a significant step forward to reduce fragmentation of the workforce in the Department of King County Information Technology.  This agreement will move approximately 100 employees from other bargaining units into this bargaining unit.

	
	

	· Health Benefits Cost Sharing:
	Health benefits for this agreement are negotiated by the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	Though the prior agreement has expired, this successor agreement, which consolidated non-supervisor Information Technology employees from three separate bargaining units, was timely negotiated after the creation of the Department of King County Information Technology

	
	

	· Use of Temporary and Part-Time Employees:
	This agreement maximizes the use of fulltime employees.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	This bargaining unit has fully transitioned to biweekly pay.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not interest arbitration eligible.

	
	

	· No strike provision:
	This agreement contains a no strike provision.

	
	

	· additional leave provisions:
	This agreement provides for the standard King County leave package.

	
	

	· Hours of Work:
	This agreement provides for a standard 40 hour work week.

	
	

	· Performance Evaluations:
	This agreement provides for uniform performance evaluations and scoring (except for employees in the Department of Judicial Administration who retain their current system).
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