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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Service Employees International Union, Local 925 (Wastewater Treatment Division - Department of Natural Resources and Parks)


	Labor Negotiator

	Alex Golan



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Reformed job progression program developed to improve efficiency and accountability by establishing clear, management-driven criteria and a yearly review board; eliminates excess record-keeping and committees.


	2.  New limitation on seniority transfer provision to improve work team continuity, and skills/knowledge retention.  Management has ability to hire through the competitive process up to two openings per year, per section, per certain classifications, plus a new "stability pay incentive" awarded to employees at same section for more than five years.  Funding for this program comes from the discontinued attendance awards program.


	3.  New 40-hour annual limit on discretionary use of compensatory time to improve employee productivity through increased attendance.


	4.  Attendance awards program discontinued to remove incentive to come to work sick.


	5.  COLA at 2% for 2010 with reopeners for 2011, 2012, and 2013.


	6.  Extension of probationary term to nine months to discontinue inefficient process of probation extensions.
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