LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Memorandum of Agreement moving employees from Washington State Nurses Association - Department of Adult & Juvenile Detention (Juvenile Section) [300] collective bargaining agreement

          TO

Washington State Nurses Association - Staff Nurses - Department of Public Health [310] collective bargaining agreement

	
	

	Negotiator:
	Karen Place

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reduction in force is seniority-based, in accordance with County policy.

	
	

	· Interest-Based Bargaining:
	By mutual agreement the parties employed a conventional negotiation format for this Memorandum of Agreement.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Cashout of vacation and sick leave, and sick leave accruals, are in accordance with standard County policies.  The vacation accrual in the Staff Nurses contract provides for an increase in accrual rate the beginning of the fifth year of employment.

	
	

	· Diversity in the County’s Workforce:
	The Staff Nurses Agreement includes a comprehensive non-discrimination clause.

	
	

	· Contracting Out of Work:
	The Staff Nurses Agreement includes provisions that require notice to and meeting with the bargaining representative if the County intends to contract out bargaining unit work.

	
	

	· Labor / Management Committees:
	There is not currently a provision for the DAJD nurses to participate in the labor management committee established within Public Health.

	
	

	· Discipline & Grievances:
	The grievance procedure includes four internal steps and provides for binding arbitration.

	
	

	· Mediation:
	The grievance procedure provides for mediation at any step, by mutual agreement.

	
	

	· Contract Consolidation:
	This Memorandum of Agreement accomplishes the consolidation of two bargaining units of professional nurses under one contract.

	
	

	· Benefits Trust Plan:
	Not applicable

	
	

	· Health Benefits Cost Sharing:
	Not applicable

	
	

	· Release Time:
	This Memorandum of Agreement was negotiated by County Labor Relations and WSNA staff members.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties initiated negotiations for this Memorandum of Agreement following adoption of the Public Health Staff Nurses collective bargaining agreement in October, 2001, and reached agreement in May, 2002.

	
	

	· Timeliness of Implementation:
	Consistent with labor policy, the Agreement will be implemented within thirty days after the Council has adopted the Agreement by ordinance, the Executive has signed it, and the ordinance has gone into effect.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of temporary and part-time employees is consistent with King County Code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The Agreement incorporates by reference the provisions of King County Family and Medical Leave Ordinance.
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