KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Technical Employees’ Association (Department of Transportation - Staff, Interest Arbitration) and Memorandum of Agreement

	
	



	Term of Contract:
	January 1, 2008, through December 31, 2013

	
	

	Description of Work Performed by bargaining unit members:
	Employees covered by this agreement are the engineers, project and construction managers, project control, real estate, environmental, permit, and administrative staff that make up most of the Design and Construction Section in the Transit Division of the Department of Transportation.  The staff is responsible for the planning, design and construction of new facilities, and upgrades to existing facilities that support providing transit service to the public.  These include facilities on the seven transit bases, passenger facilities (such as Transit Centers, bus stop improvements, and park-and-ride lots and garages), and the trolley overhead wiring.  In addition, the staff provides technical support on a variety of engineering issues; manages Transit properties; provides environmental documentation on Transit projects and responds to environmental documents by others where there may be an effect on transit service; provides permits for activities on Transit properties; and manages the associated accounting and contract procurement activities to deliver the work.

	
	

	Negotiator:
	Jim Meith

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff of regular employees is based on seniority.

	
	

	· Interest-Based Bargaining:
	The parties used some aspects of interest-based bargaining.

	
	

	· Diversity in the County’s Workforce:
	The agreement includes a non-discrimination article.

	
	

	· Contracting Out of Work:
	The agreement provides that work will not be contracted out if it would result in a reduction-in-force of bargaining unit members.

	
	

	· Labor / Management Committees:
	While the agreement does not specifically provide for a
Labor / Management Committee (LMC), the parties do routinely meet as a LMC.

	
	

	· Mediation:
	The agreement provides the option of mediation of a grievance with mutual agreement of the parties.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Health Benefits are as negotiated by the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	N/A

	
	

	· Use of Temporary and Part-Time Employees:
	Use of part-time and temporary employees is in accordance with County policy.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The bargaining unit is paid biweekly.

	
	

	· Interest Arbitration Eligible:
	Yes

	
	

	· No strike provision:
	The agreement includes an article on work stoppages and employer protection.

	
	

	· additional leave provisions:
	All leave is in accordance with County policy.

	
	

	· Hours of Work:
	The majority of bargaining unit employees have a 40 hour work week.

	
	

	· Performance Evaluations:
	Performance evaluations are in accordance with County policy.
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