GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Washington State Council of County and City Employees, Council 2, Local 2084-SC (Superior Court - Staff (Wages Only))

	
	



	Term of Contract:
	January 1, 2007 through December 31, 2009

	
	

	Description of Work Performed by bargaining unit members:
	The employees covered by this agreement provide the county’s full range of juvenile probation services.

	
	

	Negotiator:
	Jim Meith

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reductions are seniority based, as provided for in the Court’s working conditions contract.

	
	

	· Interest-Based Bargaining:
	The parties utilized good faith interest-based bargaining principles.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual and sick leave cash-out are consistent with King County Code, Title III.

	
	

	· Diversity in the County’s Workforce:
	This contract comports with Council policy.

	
	

	· Contracting Out of Work:
	This comports with Council policy, as provided for in the Court’s working conditions contract.

	
	

	· Labor / Management Committees:
	A Labor Management Committee is established in the Superior Court’s working conditions contract.

	
	

	· Discipline & Grievances:
	Article 11 contains a grievance procedure (through arbitration) for wage-related grievances.  This contract is not applicable to disciplinary matters as such matters are covered by the Superior Court contract.

	
	

	· Mediation:
	Mediation is optional for the parties.

	
	

	· Contract Consolidation:
	This contract covers all non-supervisory staff performing juvenile probation services in the Superior Court.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Employees are covered by the standard county insurance plan.

	
	

	· Release Time:
	Negotiations comported with county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations have been timely.

	
	

	· Timeliness of Implementation:
	Prompt implementation is anticipated upon ratification of contract/ordinance by Council.



	
	

	· Use of Temporary and Part-Time Employees:
	N/A

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Changes will make the CBA consistent with the Superior Court’s Administrative Guidelines for Personnel Management that in some cases vary from the county’s leave policy.

	· Performance Evaluations:
	As per Superior Court policy.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement gives the county the right to implement bi-weekly pay.

	
	

	· Interest Arbitration Eligible:
	No.

	
	

	· No strike provision:
	Comports with Council policy - covered in the Superior Court’s working conditions contract.

	
	

	· additional leave provisions:
	Changes will make the CBA consistent with the Superior Court’s Administrative Guidelines for Personnel Management.

	
	

	· Hours of Work:
	The employees covered by this agreement work a core of 36 hours per week.
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