GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Federation of Professional and Technical Engineers, Local 17 (Information Technology) Memorandum of Agreement

	
	



	Term of Contract:
	Effective upon implementation (underlying contract expired 12/31/06 and the parties are in negotiations for a successor agreement).

	
	

	Description of Work Performed by bargaining unit members:
	The employees covered under this agreement provide information technology services.

	
	

	Negotiator:
	Trish Murphy

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoffs based on seniority and bumping rights for qualified individuals.

	
	

	· Interest-Based Bargaining:
	Yes.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Per King County standard policy.

	
	

	· Diversity in the County’s Workforce:
	The contract contains a provision guaranteeing that employees shall be free from discrimination in the workplace.

	
	

	· Contracting Out of Work:
	The County agrees not to contract out work that has traditionally and normally been performed by the bargaining unit if contracting out such work eliminates or reduces the normal workload of the bargaining unit.

	
	

	· Labor / Management Committees:
	The contract provides for a general LMC and a special LMC on training.

	
	

	· Discipline & Grievances:
	A just cause standard applies.  Grievances may be brought through a four-step process that culminates in binding arbitration.

	
	

	· Mediation:
	The contract encourages mediation prior to a formal process.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Per King County policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The current contract expired on December 31, 2006.  Negotiations for a successor agreement are underway.

	
	

	· Timeliness of Implementation:
	The Memorandum of Agreement will be implemented as soon as practicably possible.

	
	

	· Use of Temporary and Part-Time Employees:
	Per King County policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Per King County policy.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Yes

	
	

	· Interest Arbitration Eligible:
	No

	
	

	· No strike provision:
	Yes

	
	

	· additional leave provisions:
	No

	
	

	· Hours of Work:
	Employees covered by this agreement work a 40-hour work week.  
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