LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Brotherhood of Electrical Workers, Local 77; Departments of: Executive Services (Information & Telecommunications Services), Transportation (Road Services)

	
	

	Negotiator:
	Ronald A. Weigelt

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff procedures are by Seniority.

	
	

	· Interest-Based Bargaining:
	Interests were identified and resolution was reached on most of those interests identified.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	This agreement incorporates standard leave accrual and updates vacation carryover limitations.

	
	

	· Diversity in the County’s Workforce:
	The existing non-discrimination clause is retained; the parties agree not to discriminate based on race, color, creed, religion, national origin, age, sex, marital status, sexual orientation, or disability.

	
	

	· Contracting Out of Work:
	The County agrees not to contract out work typically performed by members of the bargaining unit if the contracting of such work eliminates or reduces the normal workload of the bargaining unit.  

	
	

	· Labor / Management Committees:
	The existing provision for Labor/Management Committee is retained.

	
	

	· Discipline & Grievances:
	Language was added requiring each party to bear the cost of their legal expenses.

	
	

	· Mediation:
	Mediation is by Joint Committee.

	
	

	· Contract Consolidation:
	Not applicable to this unit.

	
	

	· Benefits Trust Plan:
	Not applicable to this unit.

	
	

	· Health Benefits Cost Sharing:
	This contract provides for negotiation of benefits through the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Two bargaining unit members were provided release time to participate in negotiations.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations were conducted in a timely manner.

	
	

	· Timeliness of Implementation:
	The provisions of this agreement will be implemented within 30 days of its adoption.

	
	

	· Use of Temporary and Part-Time Employees:
	The use of temporary and part-time employees is consistent with labor policy.  

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Contract language was updated to reflect current County policy for Family Medical Leave, personal, and family leave.
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