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December 22, 2015
The Honorable Larry Phillips
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:
The enclosed ordinance, if approved, will ratify the International Brotherhood of Teamsters Local 117 (Legislative Analysts) collective bargaining agreement (CBA) for the period of July 1, 2014, through June 30, 2016, which will enable King County to continue to provide fair wages, hours and working conditions to employees who provide essential services to the King County Council.  The CBA extension provided by this ordinance was agreed to by the parties pursuant to the “Total Compensation” memorandum of agreement between King County and the King County Coalition of Unions; ratified by King County Council on November 10, 2014, by Ordinance 17916.  This agreement covers 19 employees that work for the King County Council.
The employees of this bargaining unit conduct qualitative and quantitative analysis of policy issues, assist with the development and implementation of Council-directed initiatives, and participate in the Council’s annual budget adoption process by analyzing budgets and financial plans.

The enclosed collective bargaining agreement continues to provide for bargaining unit employees to be subject to just cause suspension and discharge, but if challenged, the County’s judgment will be upheld unless it is arbitrary or capricious.  In cases where the County’s determination is based on a documented process of performance management, it may not be challenged.  The agreement provides for the efficient assignment of bargaining unit work to persons outside the bargaining unit and provides further that layoff determinations shall be based on knowledge, skills and abilities of the employee; the performance of the employee; and the needs of the employer as they pertain to the bargaining unit employee’s duties.

This agreement contains improvements in efficiency, accountability and productivity for the County by incorporating clarification of management’s right to administer probation periods for new employees, to approve alternative work schedules and telecommuting, and to improve the employee evaluation system.

This collective bargaining agreement furthers the County’s Strategic Plan by attracting and retaining a quality workforce by providing fair market wages and working conditions.

The “Total Compensation” wage settlement for 2015 and 2016 was ratified by King County Council on November 10, 2014, by Ordinance 17916 and is not part of this ordinance.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will further the efficient operations of the King County Council and the vital services that the King County Council provides to the residents of King County.

If you have questions, please contact Gerry Topping, Interim Director, Office of Labor Relations, at 206-263-8653.

Sincerely,

Dow Constantine

King County Executive

Enclosures
cc:
King County Councilmembers



ATTN:  Carolyn Busch, Chief of Staff



  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief of Policy Development, King County Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Gerry Topping, Interim Director, Office of Labor Relations
