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SUBJECT
An ordinance approving a collective bargaining agreement with the Professional and Technical Employees, Local 17, covering employees in the Department of Public Health and the Department of Community and Human Services.

SUMMARY
Proposed Ordinance 2014-0141 (Att. 1) would approve a collective bargaining agreement (CBA) (Att. 1-A) and two memoranda of agreement (MOAs) (Atts. 1-B and 1-C) between King County and the Professional and Technical Employees, Local 17. The CBA covers about 700 employees in the Department of Public Health and the Department of Community and Human Services.
1. Term of the CBA
The CBA covers the two-year period from 1 January 2013 through 31 December 2014 (Article 30.1, Att. 1-A, p. 75).[footnoteRef:1] [1:  Page references in this staff report refer to the page number of the specific attachment, not to the page number of the meeting materials.] 

2. The Bargaining Unit
As described in the executive’s transmittal letter (Att. 5), the employees who make up this bargaining unit perform “a wide variety of professional, medical, technical, supervisory, and administrative support positions.” More specifically:
Public Health
Community Health Services Division: these employees provide “a full range of clinical and primary care related services, as well as critical prevention and educational assistance and support to adults and children with low incomes and no or limited health insurance.” (Att. 5: Transmittal letter)
Prevention Services Division: these employees “support countywide efforts of chronic and communicable disease prevention and control, including public education and health screening, diagnosis and treatment services to at-risk populations.”
Environmental Health Services Division: these employees provide “information and compliance enforcement to food service operators, retail meat market operators, drinking water/wastewater system owners/consumers, solid waste facility owners/operators, developers, and homeowners.”
Emergency Medical Services Division: this division’s administrative and professional staff provide “training and support for emergency medical training and advanced life support programs.”
Administration Services Division: these employees perform “department-wide strategic planning, financial and facilities planning and administration, procurement, education, payroll, information, and information technology support to various enterprises and projects.”
Community and Human Services
Mental Health, Chemical Abuse and Dependency Services Division: these employees provide “clinical supervision to more than 30 mental health professionals.”
The classifications included in the bargaining unit are listed on pages 76-78 of the CBA (Att. 1-A). Their assignments to departments and divisions are summarized in Attachment 2. 
CHANGED CONTRACT PROVISIONS
The proposed CBA is largely a two-year continuation of the previous CBA, except for the following:
1. COLAs
Section 8.2 of the CBA (Att. 1-A, p. 16) and Addendum A (Att. 1-A, pp. 75-77) reflect the following cost of living adjustments (COLAs), which are the same as those agreed to with the vast majority of the county’s represented employees for the years in question. These COLAs had been agreed to in the previous CBA:
	Year
	COLA Formula
	COLA

	2013
	95% of CPI-W increase for Seattle-Tacoma-Bremerton, with 0% floor and no ceiling
	3.09%

	2014
	95% of CPI-W increase for Seattle-Tacoma-Bremerton, with 0% floor and no ceiling
	1.67%


The fiscal impact of the COLAs is described in the Fiscal Note (Att. 6), which is summarized in the table below. The COLA for 2013 has already been paid, and the COLA for 2014 is being paid this year, since that was required pursuant to the 2011 “Zero COLA” MOA, which the Council approved by Ordinance 16998 in December of 2010.
2. Wage reopener to bargain 2015 wages based on coalition bargaining using a total compensation analysis
Section 8.1 of the CBA (Att. 1-A, p. 19) provides in part that the parties will meet before July 1, 2014, “for the purpose of reopening items in this Agreement identified and agreed to by King County and the King County Coalition of Unions on the subject of total compensation.” According to executive staff, this refers to the negotiation of wages for 2015 and beyond. “Total compensation” refers to the inclusion of factors such as premium pay and benefits, as well as base wages and salaries, in comparing employee compensation levels with the applicable labor market.
3. Conversion of four classifications from hourly to salaried compensation
Section 17.14.A of the CBA (Att. 1-A, p. 51) and the MOA that is Attachment C to the proposed ordinance (Att. 1-C) provide that compensation for four of the 70 covered classifications will be changed from hourly to salaried. This change will not become effective until the CBA is adopted by the Council and will not apply to bargaining unit employees currently in those classifications unless they so choose, which is considered unlikely, since it would make them ineligible for overtime.
FISCAL IMPACT
The fiscal impact of the CBA is detailed in the Fiscal Note (Att. 6) and is summarized in the table below.
	
	2013
	2014

	Increase over previous year
	$	1,266,753
	$	705,775

	Cumulative increase over 2012
	$	1,266,753
	$	1,972,528


CONSISTENCY WITH LABOR POLICIES
The proposed CBA appears to be consistent with the County’s labor policies, except for the amount of time that has passed (15 months) since the previous CBA expired. The delay in reaching a new agreement was due to a wage reopener in the previous agreement, which led to a tentative agreement that was rejected by the union membership and then had to be renegotiated.
LEGAL REVIEW
The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. (Att. 5: Transmittal letter)
INVITED
1. Andre Chevalier, Labor Negotiator, Office of Labor Relations
2. Denise Cobden, Union Representative, Professional and Technical Employees, Local 17

ATTACHMENTS

[See next page.]
ATTACHMENTS
1. Proposed Ordinance 2014-0141
Att. A (Collective Bargaining Agreement)
Att. B (MOA re. Involuntary Commitment Supervisors)
Att. C (MOA re. transition of certain classifications from hourly to salaried)
2. Summary of employee assignments by division and classification
3. Checklist and Summary of Changes
4. Contract Consistency with Adopted Labor Policies
5. Transmittal letter
6. Fiscal Note
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