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Office of Labor Relations Staff Report
Collective Bargaining Agreement 
Between 
King County 
and
Technical Employees’ Association
January 1, 2025 – December 31, 2025

SUBJECT:  A collective bargaining agreement between King County and the Technical Employees’ Association, representing Capital Division Staff in the Metro Transit Department.

	CBA Description:
	Technical Employees’ Association – Representing Capital Division Staff in the Metro Transit Department

	County Lead Negotiator:
	Angela Marshall and Tim Novasky

	Union Lead Negotiators:
	Jim Cline and Gerald Williams



UNIT OVERVIEW:  

The Bargaining unit includes approximately 94 Staff employees in the Capital Division in the Metro Transit Department. The CBA covers the following classifications:  
 
	Administrative Office Assistant 
	Transit Construction Management IV 

	Administrative Specialist I 
	Transit Construction Management V 

	Administrative Specialist II 
	Transit Construction Management VI 

	Administrative Specialist III 
	Transit Designer I 

	Business and Finance Officer I 
	Transit Designer II 

	Business and Finance Officer II 
	Transit Designer III 

	Business and Finance Officer III 
	Transit Designer IV 

	Business and Finance Officer IV 
	Transit Designer V 

	Database Administrator- Senior 
	Transit Designer VI 

	Database Administrator-Journey 
	Transit Engineer I 

	Project/Program Manager I 
	Transit Engineer II 

	Project/Program Manager II 
	Transit Engineer III 

	Project/Program Manager III 
	Transit Engineer IV 

	Project/Program Manager IV 
	Transit Engineer V 

	Real Property Agent I 
	Transit Engineer VI 

	Real Property Agent II 
	Transit Environmental Planner I 

	Real Property Agent III 
	Transit Environmental Planner II 

	Real Property Agent IV 
	Transit Environmental Planner III 

	Special Project Manager I  
	Transit Project Control Engineer I 

	Special Project Manager II 
	Transit Project Control Engineer II 

	Transit Construction Management I 
	Transit Project Control Engineer III 

	Transit Construction Management II 
	Transit Project Control Engineer IV 

	Transit Construction Management III 
	 


 

BARGAINING HISTORY:

The County and the Technical Employees’ Association (TEA) – Capital Division Staff Bargaining Unit, (the parties) commenced bargaining on July 22, 2024. The parties bargained in good faith to address their interests relating to total compensation and regarding establishment of a 1-year extension agreement. On August 26, 2024, the parties reached tentative agreement to the continuation of some terms and conditions of the 2019-2024 CBA that were scheduled to expire on December 31, 2024.

SUMMARY OF TERMS:

Contract Term:  January 1, 2025, through and including December 31, 2025. The parties additionally commit to begin meeting for successor negotiations in January of 2025 for total compensation bargaining of wages and benefits, including insured health benefits.
Compensation: 
· COLA: Effective January 1, 2025, TEA represented positions shall receive a cost-of-living adjustment (COLA) applied to 2024 base wages derived from CPI-W at 95% with a floor of 2% and a cap of 4%. The known COLA for 2025 will be four percent (4%).
· Ratification Incentive: Also effective January 1, 2025, TEA represented positions will receive an additional one-point two percent (1.2%) General Wage Increase (GWI).
Insured Benefits: Changes to medical benefits plans will apply as follows.
· Employee monthly contributions will increase for Regence PPO plans from $40/month to $75/month for employee-only plans, and from $75/month to $100/month for full family plans. The Kaiser HMO plan continues to be offered with employee monthly contributions of $40/month for employee-only plans, and $75/month for full family plans.
· The current Benefit Access fee for Regence PPO will increase from $90 monthly to $200 monthly. The Kaiser HMO plan continues to be offered without a Benefit Access fee ($0).
· The current emergency room copays are modified as follows:
· Regence PPO: 15% coinsurance after $200 copay/visit.
· Regence PPO copayment applies to facility charges for each visit (waived if admitted) whether or not the deductible has been met.
· Regence PPO emergency room out-of-pocket: members will continue to pay $200 copay/visit (waived if admitted) and 15% coinsurance until they reach the total out of pocket maximum allowed under ACA.
· A new $100 copayment applies to the Kaiser HMO plan.

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance, which has been reviewed by the Office of Performance, Strategy, and Budget.

INVITED:

· Angela Marshall, Office of Labor Relations Deputy Director
· Tim Novasky, Office of Labor Relations Negotiator
· Alton Gaskill, President, Technical Employees’ Association
· Gerald Williams, Bargaining Chair, Technical Employees’ Association
· Jim Cline, Lawyer, Technical Employees’ Association
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