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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Brotherhood of Electrical Workers, Local 77 (Power) representing employees in the department of transportation; and establishing the effective date of said agreement.
SUMMARY

The proposed ordinance would approve a new three-year collective bargaining agreement with the International Brotherhood of Electrical Workers, Local 77 (Power – Department of Transportation). The three-year agreement runs from January 1, 2008 through December 31, 2010.  
The Bargaining Unit at a Glance 

There are 50 employees in this bargaining unit. As noted in the transmittal letter: “Employees covered by this agreement are the electrical workers for the King County transit system.  They are responsible for repairing and maintaining the electrical systems for transit bases, park and ride lots, the tunnel, trolley buses and the waterfront street cars.  They are electricians and line utility workers who ensure trolley buses and street cars have power and guide ways to operate; and transit facilities are ready to support the needs of the bus riders and employees who operate and maintain the buses. Their work area is King County wide with an emphasis on the City of Seattle for trolleys and street cars.  They repair and maintain high voltage substations, fire and life systems, electronic controls, electric motors, emergency generators, lighting, track and wire guide ways and underground vaults and ducts.”
The current agreement expired on December 31, 2007. A tentative agreement was reached on February 7, 2008 and the agreement was ratified by the membership on February 27, 2008.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies except for the timely implementation of the new agreement.

Performance Evaluations 
The new labor agreement provides that the county may conduct performance evaluations as part of a systematic and equitable employee performance management system.  While the employees currently do not receive annual performance reviews, based on this new provision, it is the intention that annual performance reviews will now be conducted.  
Binding Arbitration – The unit is eligible.

New CBA Provisions 

Restoration following Separation – An employee's prior service will be counted in determining their vacation accrual rate, if the employee resigned in good standing or was laid off, and returned to county employment within two years. This is consistent with current County policy.
Market Adjustment – Effective January 1, 2008 the contract provides for a 4.5% market adjustment and subsequent adjustments of 0.5% in 2009 and 2010.  These market adjustments are necessary to address recruitment and retention challenges.
Classification Review – The County will conduct a classification review of "Material Coordinator", and a salary will be negotiated based on the results. 

Boot Allowance – The County will pay one lump sum payment of three hundred fifty dollars ($350.00) per employee for purchasing protective footwear.  This payment will be paid only in the pay period that covers April 1, 2008.
Pole Framing – The contract clarifies that in setting light poles, two employees can be used instead of the six to seven required by existing language.

Light Rail – A new classification of Rail Electrical Worker is added in a new Light Rail Section. Parties will, as soon as practical, negotiate and implement applicable modifications.

Ongoing Contract Provisions 

Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – For 2009 and 2010, the contract provides for the standard COLA of 90 percent of the CPI-W, June to June.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.
Shift Differential – The shift differential for employees assigned other than a day shift on a straight-time basis increases to three dollars ($3.00) per hour.
Fiscal Note – The cost to implement the CBA for 2008 is $269,463. .  Costs for 2009 are estimated at $114,716 and 2010 costs are estimated at about $126,761.  
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1.  Jim Meith, Labor Negotiator, Labor Relations, Department of Executive Services
2.  Liz Ford, Manager, Labor Relations, Department of Executive Services
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