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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Juvenile Detention Guild (Department of Adult and Juvenile Detention - Juvenile Detention)


	Labor Negotiator

	James J. Johnson



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A


	Six Point Summary of changes to the attached agreement:

	1.  Numerous changes reflecting greater efficiencies, payroll standards and housekeeping improvements.


	2.  Wage rates adjusted in 2013 by 3.09%; in 2014 and 2015 by 2%; and in 2016 by 2.25%.


	3.  Creation of a market based Shift Premium of 1% for employees working Swing and Graveyard shifts.


	4.  Departmental tardy policy changed from a rolling 12 month period to a calendar year resulting in greater employee accountability.


	5.  Cost saving decrease in the number of vacation slots available on weekends.


	6.  Adoption of an Employee Bill of Rights.
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