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 EXECUTIVE SUMMARY
On July 23, 2007, the King County Council adopted the King County Executive’s 2008 – 2012 Equal Employment Opportunity/Affirmative Action Plan (herein after referred to as the “Plan”).  The Plan established 63 placement goal areas.  During the term of the 2008-2012 Plan, the Executive is to provide a Progress Report to Council by June 1 of each Plan year.  The purpose of the report is to provide updated information on the placement goal areas.
This Progress Report provides the following information pursuant to King County Code 3.12.180(D), sections 1-5:
· Labor force availability rates (placement goals) as proposed in the affirmative action plan by department, job group, race and gender;  

· Total number of positions filled in 2009; 

· Total number of positions filled by protected class in 2009;
· Percentage of positions filled by protected class in 2009; 
· 2009 Placement goals achieved;
· 2009 Placement goals not achieved; 

· 2009 Placement goals where there were not sufficient placement opportunities; 
· Separate table showing only those areas where the 2009 placement goals were not met; and
· Separate table showing cumulative data.
PLACEMENT GOAL-SETTING SUMMARY

In January 2009, the Department of Elections (Elections) became a separate Executive Branch Department.  Previously, Elections had been a division within the Department of Executive Services (DES).  At the time Elections became a separately elected department, it was determined to have underrepresentation in two placement goal areas:  Administrative Support--Female and Hispanic.   Therefore, the Progress Report now reflects 65 placement goal areas versus the original 63.  
In addition, as 2009 is the second year of the Plan, K.C.C. 3.12.180D(6) requires cumulative data.  As such, this Year’s Progress Report includes a table of cumulative data beginning on page 12.   The cumulative table includes data based on January 1, 2007 as this was the original data adopted by Council on July 23, 2007 for the 2008-2012 Plan.    
A summary of the 65 placement goal-setting areas is as follows:
· 19--or 29.23% were achieved 
· 26--or 40.00% did not have placement opportunities

· 20--or 30.77% of the placement goals were not achieved
As the data illustrates, 2009 provided limited opportunities for departments to make meaningful progress toward reaching placement goals.  However, where there were opportunities, the departments succeeded in meeting almost one-half (19) of the goals.  In the category of Protective Services Workers, DES achieved its placement goals in both the Female and Hispanic areas.  Both the Department of Adult and Juvenile Detention (DAJD) and the King County Sheriff’s Office (KCSO) missed the placement goal for Female Protective Service Workers by only two placements.  Overall, although 20 placement goals were not met, 18 out of that 20 needed only minimal additional placements to meet the goal.  
Recruiting and hiring for Native Americans continues to be a challenge for all the departments.  In 2009, efforts were made to share success strategies for this area across the departments, and to look beyond simply sending job announcements and attending career fairs.  Several departments established mutually beneficial partnerships with the Native American communities.  The partnerships included department representatives providing resume writing seminars and participation on panel discussions to share job search and career development techniques.    
In 2009, in an effort to improve and align the county’s hiring and recruitment processes with the EEO/AA Plan and the Equity and Social Justice Initiative, the Human Resources Division (HRD) provided training to all the HR Professionals within the Executive Branch Departments.  The training focused on writing and describing job duties to remove artificial barriers; pre-determining selection methods and leveraging technology (NEOGOV™) to ensure lack of bias in recruitment practices; and further standardizing processes and procedures.   Special emphasis was placed on the importance of looking at Equity and Social Justice and the EEO/AA Plan as more than recruiting and outreach efforts, but also a comprehensive review of the entire life cycle of an employee.  The life cycle included recruiting, outreach, selection methods, employment practices and reasons for employee turnover.  In 2010, HRD will continue these efforts, as well as look at policies and procedures within an Equity and Social Justice framework to ensure equal access and transparency in all its employment processes.
Prior to submittal of this report to Council, the Human Resources Division (HRD) met with both the EEO/AA Committee and the Civil Right’s Commission in April.  A copy of the draft report was provided along with a presentation that included an explanation of how the report is developed, and information was provided related to interpreting results.  Formal comments are expected from the EEO/AA Committee on or about May 13, and from the Civil Rights Commission on May 19.  

2009 PLACEMENT GOAL-SETTING STATUS

	DEPT.
	JOB

GROUP
	PLACEMENT GOAL AREA
	PLACEMENT

GOAL

(%)
	2009

PLACEMENTS

BY PROTECTED CLASS
	2009

TOTAL PLACE-MENTS IN JOB GROUP
	2009
PLACEMENT RATE

(%)



	DAJD
	Professionals
	Native American
	2.21
	0
	3
	No opp. 


	
	Protective Service Workers
	Female
	29.45
	11
	44
	25.00

	
	Administrative Support
	Female
	77.45
	1
	2
	50.00


	
	Service Maintenance
	Female
	43.00
	2
	2
	100.00

	
	
	Native American
	3.34
	0
	
	No Opp.

	
	
	Hispanic
	13.02
	0
	
	No Opp.

	DCHS
	Officials and Administrators
	Black
	5.50
	0
	0
	No Opp.

	
	Professionals
	Native American
	3.02
	0
	26
	0.00

	DDES
	Officials and Administrators
	Female
	37.98
	0
	0
	No Opp.


	DEPT.
	JOB

GROUP
	PLACEMENT GOAL AREA
	PLACEMENT

GOAL

(%)
	2009

PLACE

MENTS

BY PROTECTED CLASS
	2009

TOTAL PLACE-MENTS IN JOB GROUP
	2009

ACTUAL

PLACEMENT RATE

(%)



	DES
	Officials and Administrators
	Black
	5.15
	0
	4
	No Opp.

	
	
	Hispanics
	4.13
	0
	
	No Opp.

	
	Professionals
	Native American
	1.56
	0
	62
	0.00

	
	Protective Service Workers
	Female
	53.72
	3
	6
	50.00

	
	
	Native American
	3.86
	0
	
	No Opp.

	
	
	Hispanic
	3.95
	1
	
	16.67

	
	Administrative Support
	Black
	17.26
	1
	14
	7.14

	
	
	Native American
	2.41
	0
	
	No Opp.

	
	Service Maintenance
	Female
	27.64
	0
	2
	0.00

	DJA
	Professionals
	Female
	53.45
	4
	6
	66.67

	
	Administrative Support
	Female
	82.28
	14
	19
	73.68

	
	
	Native American
	1.41
	1
	
	5.26

	DNRP
	Officials and Administrators
	Female
	43.91
	0
	1
	No Opp.

	
	Professionals
	Native American
	1.59
	0
	60
	0.00

	
	
	Hispanic
	2.14
	0
	
	0.00

	
	Service Maintenance
	Asian
	6.83
	0
	15
	0.00

	
	
	Native American
	2.38
	1
	
	6.67

	
	
	Hispanic
	9.67
	0
	
	0.00


	DEPT.
	JOB

GROUP
	PLACEMENT GOAL

AREA
	PLACEMENT

GOAL

(%)
	2009

PLACE

MENTS

BY PROTECTED CLASS
	2009

TOTAL PLACE-MENTS IN JOB GROUP
	2009

PLACEMENT RATE

(%)



	DOA
	Professionals
	Female
	47.63
	2
	8
	25.00

	
	
	Hispanic
	3.25
	0
	
	No Opp.

	
	Administrative Support
	Hispanic
	3.44
	0
	0
	No Opp.

	DOT
	Officials and Administrators
	Female
	37.51
	0
	1
	No Opp.

	
	
	Asian
	6.34
	0
	
	No Opp.

	
	Professionals
	Hispanic
	1.93
	0
	34
	0.00

	
	Technicians
	Female
	30.65
	0
	3
	0.00

	
	
	Asian
	7.55
	0
	
	No Opp.

	
	
	Hispanic
	2.65
	0
	
	No Opp.

	
	Protective Service Workers
	Female
	34.11
	0
	0
	No Opp.

	
	Administrative Support
	Female
	74.93
	12
	16
	75.00

	
	
	Native American
	1.67
	0
	
	No Opp.

	
	
	Hispanic
	2.69
	1
	
	6.25

	
	Skilled Crafts
	Native American
	2.20
	2
	76
	2.63

	
	
	Hispanic
	3.01
	5
	
	6.58


	DEPT.
	JOB

GROUP
	PLACEMENT GOAL

AREA
	PLACEMENT
GOAL

(%)
	2009

PLACE

MENTS

BY PROTECTED CLASS
	2009

TOTAL PLACE-MENTS IN JOB GROUP
	2009

PLACEMENT RATE

(%)



	DOT
CONT.
	Service Maintenance
	Native American
	2.68
	0
	34
	0.00

	
	
	Hispanic
	6.44
	2
	
	5.88

	
	Transit Operators
	Female
	49.77
	31
	165
	18.79

	
	
	Native American
	2.18
	1
	
	0.61

	DPH
	Officials and Administrators
	Asian
	4.74
	0
	1
	No Opp.

	
	Professionals
	Female
	69.74
	89
	109
	81.65

	
	
	Native American
	2.21
	0
	
	0.00

	
	Technicians
	Black
	4.70
	5
	28
	17.86

	
	Service Maintenance
	Native American
	2.46
	0
	19
	No Opp.

	OIRM
	Officials and Administrators
	Female
	28.06
	1
	1
	100.00

	
	
	Asian
	8.13
	0
	
	No Opp.

	
	Professionals
	Female
	41.45
	2
	6
	33.33

	
	
	Native American
	1.19
	0
	
	No Opp.

	
	Administrative Support
	Female
	67.45
	1
	2
	50.00

	
	Skilled Crafts
	Hispanic
	5.17
	0
	3
	No Opp.


	DEPT.
	JOB

GROUP
	PROTECTED CLASS
	GOAL
PLACEMENT

 (%)
	2009

PLACEMENTS

BY PROTECTED CLASS
	2009
TOTAL PLACE-MENTS IN JOB GROUP
	2009
PLACEMENT RATE

(%)



	KCSO
	Officials and Administrators
	Asian
	7.81
	0
	0
	No Opp.

	
	Professionals
	Black
	6.30
	0
	12
	0.00

	
	Protective Service Workers
	Female
	17.51
	1
	17
	5.88

	
	
	Black
	6.89
	1
	
	5.88

	
	
	Native American
	2.04
	0
	
	No Opp.

	
	Administrative Support
	Asian
	9.29
	2
	18
	11.11

	ELECTIONS
	Administrative Support
	Female
	85.50
	11
	15
	73.33

	
	
	Hispanic
	2.50
	
	0
	No Opp.


2009 PLACEMENT GOALS NOT ACHIEVED

2009 PLACEMENT GOALS NOT ACHIEVED 

	DEPT
	JOB GROUP
	PROTECTED CLASS
	PLACEMENT GOAL (%)
	2009 TOTAL PLACEMENTS IN JOB GROUP (%)
	2009 PLACEMENTS BY PROTECTED CLASS
	2009

 ACTUAL PLACEMENT RATE (%)
	ADDITIONAL PLACEMENTS NEEDED TO MAKE

GOAL

	DAJD
	Protective Service Workers
	Female
	29.45
	44
	11
	25.00
	2

	DCHS
	Professionals
	Native American
	3.02
	26
	0
	0.00
	1

	DES
	Professionals
	Native American
	1.56
	62
	0
	0.00
	1

	
	Administrative Support
	Black
	17.26
	14
	1
	7.14
	1

	
	Service Maintenance
	Female
	27.64
	2
	0
	0.00
	1


	DEPT
	JOB GROUP
	PROTECTED CLASS
	PLACEMENT GOAL (%)
	2009 TOTAL PLACEMENTS IN JOB GROUP (%)
	2009 PLACEMENTS BY PROTECTED CLASS
	2009 ACTUAL PLACEMENT RATE (%)
	ADDITIONAL PLACEMENTS NEEDED TO MAKE

GOAL

	DJA
	Administrative Support
	Female
	82.28
	19
	14
	73.68
	2

	DNRP
	Professionals
	Native American
	1.59
	60
	0
	0.00
	1

	
	
	Hispanic
	2.14
	
	0
	0.00
	1

	
	Service Maintenance
	Asian
	6.83
	15
	0
	0.00
	1

	
	
	Hispanic
	9.67
	
	0
	0.00
	1

	DOA
	Professionals
	Female
	47.63
	8
	2
	25.00
	2

	DOT
	Professionals
	Hispanic
	1.93
	34
	0
	0.00
	1

	
	Technicians
	Female
	30.65
	3
	0
	0.00
	1

	
	Service Maintenance
	Native American
	2.68
	34
	0
	0.00
	1

	
	Transit Operators
	Female
	49.77
	165
	31
	18.79
	51

	
	
	Native American
	2.18
	
	1
	0.61
	3


	DEPT
	JOB GROUP
	PROTECTED CLASS
	PLACEMENT GOAL (%)
	2009 TOTAL PLACEMENTS IN JOB GROUP (%)
	2009 PLACEMENTS BY PROTECTED CLASS
	2009 ACTUAL PLACEMENT RATE (%)
	ADDITIONAL PLACEMENTS NEEDED TO MAKE

GOAL

	DPH
	Professionals
	Native American
	2.21
	109
	0
	0.00
	2

	KCSO
	Professionals
	Black
	6.30
	25
	0
	0.00
	1

	
	Protective Service Workers
	Female
	17.51
	17
	1
	5.88
	2

	ELECT
	Administrative Support
	Female
	85.50
	15
	11
	73.33
	2


2007 THROUGH 2009 CUMULATIVE DATA 

	DEPT.
	JOB

GROUP
	PLACEMENT GOAL AREA
	GOAL

PLACE-MENT

 (%)
	2007

TOTAL # OF EMPLOYEES
	Plan Start Overall Represent-ation
 (%)
	2007 PLACEMENT RATE (%)
	2008

PLACEMENT RATE

(%)


	2009

PLACE-MENT RATE

(%)


	2009

OVERALL 

REPRESENT-

ATION

(%)
	2009

TOTAL #  OF EMPLOYEES 

	DAJD
	Professionals
	Native American
	2.21
	95
	0.00
	No opp.
	No opp.
	No opp.
	0.00
	94

	
	Protective Service Workers
	Female
	29.45
	702
	22.79
	33.3
	26.67
	25.00
	23.37
	783

	
	Administrative Support
	Female
	77.45
	74
	75.68
	100.00
	77.78
	50.00
	86.67
	45

	
	Service Maintenance
	Female
	43.00
	43
	25.58
	No opp.
	100.00
	100.00
	34.15
	41

	
	
	Native American
	3.34
	
	0.00
	No opp.
	No opp.
	No opp.
	0.00
	

	
	
	Hispanic
	13.02
	
	4.65
	100.00
	No opp.
	No opp.
	7.32
	

	DCHS
	Officials and Administrators
	Black
	5.50
	10
	0.00
	No opp.
	No opp.
	No opp.
	0.00
	12

	
	Professionals
	Native American
	3.02
	261
	1.39
	2.00
	1.54
	0.00
	1.59
	251


	DEPT.
	JOB

GROUP
	PLACEMENT GOAL AREA
	GOAL

PLACE-MENT

 (%)
	2007

TOTAL # OF EMPLOYEES
	Plan Start Overall Represent-ation 
(%)
	2007 PLACEMENT RATE (%)
	2008

PLACEMENT RATE

(%)


	2009

PLACEMENT RATE

(%)


	2009

OVERALL 

REPRESENT-

ATION

(%)
	2009

TOTAL #  OF EMPLOYEES 

	DDES
	Officials and Administrators
	Female
	37.98
	3
	0.00
	No opp.
	0.00
	No opp.
	25.00
	4

	DES
	Officials and Administrators
	Black
	5.15
	19
	0.00
	27.27
	0.00
	No opp.
	6.67
	30

	
	
	Hispanic
	4.13
	
	0.00
	No opp.
	No opp.
	No opp.
	0.00
	

	
	Professionals
	Native American
	1.56
	325
	0.62
	1.06
	0.00
	0.00
	0.26
	390

	
	Protective Service Workers
	Female
	53.72
	99
	29.29
	20.00
	46.15
	50.00
	32.00
	100

	
	
	Native American
	3.86
	
	1.01
	0.00
	0.00
	No opp.
	1.00
	

	
	
	Hispanic
	3.95
	
	3.03
	0.00
	0.00
	16.67
	4.00
	

	
	Administrative Support
	Black
	17.26
	209
	16.27
	14.81
	18.03
	7.14
	16.04
	187

	
	
	Native American
	2.41
	
	1.91
	1.85
	1.64
	No opp.
	2.14
	

	
	Service Maintenance
	Female
	27.64
	93
	24.73
	32.4
	36.84
	0.00
	26.61
	109

	DJA
	Professionals
	Female
	53.45
	29
	41.38
	50.00
	100.00
	66.67
	46.88
	32

	
	Administrative Support
	Female
	82.28
	167
	72.46
	90.91
	58.33
	73.68
	71.84
	174

	
	
	Native American
	1.41
	
	0.60
	No opp.
	4.17
	5.26
	1.72
	


	DEPT.
	JOB

GROUP
	PLACEMENT GOAL AREA
	GOAL

PLACEMENT

(%)
	2007

TOTAL # OF EMPLOYEES
	Plan Start Overall Represent-ation 

(%)
	2007

PLACEMENT RATE

(%)
	2008

PLACEMENT RATE

(%)


	2009

PLACEMENT RATE

(%)


	2009

OVERALL 

REPRESENT-

ATION

(%)
	2009

TOTAL #  OF EMPLOYEES 

	DNRP
	Officials and Administrators
	Female
	43.91
	20
	30.00
	66.67
	33.33
	No opp.
	37.50
	24

	
	Professionals
	Native American
	1.59
	760
	0.92
	0.90
	1.06
	0.00
	0.88
	797

	
	
	Hispanic
	2.14
	
	1.58
	1.8
	1.06
	0.00
	1.63
	

	
	Service Maintenance
	Asian
	6.83
	206
	5.83
	7.41
	9.09
	0.00
	7.50
	240

	
	
	Native American
	2.38
	
	1.94
	0.00
	3.03
	6.67
	2.08
	

	
	
	Hispanic
	9.67
	
	3.40
	0.00
	9.09
	0.00
	3.33
	

	DOA
	Professionals
	Female
	47.63
	154
	39.61
	52.38
	66.67
	25.00
	41.06
	151

	
	
	Hispanic
	3.25
	
	1.95
	0.00
	0.00
	No opp.
	1.99
	

	
	Administrative Support
	Hispanic
	3.44
	54
	1.85
	No opp.
	16.67
	No opp.
	2.04
	49

	DOT
	Officials and Administrators
	Female
	37.51
	23
	26.09
	No opp.
	66.67
	No opp.
	35.29
	17

	
	
	Asian
	6.34
	
	0.00
	No opp.
	No opp.
	No opp.
	5.88
	

	
	Professionals
	Hispanic
	1.93
	687
	1.75
	2.46
	0.00
	0.00
	1.97
	761

	
	Technicians
	Female
	30.65
	25
	8.00
	33.3
	0.00
	0.00
	17.39
	23

	
	
	Asian
	7.55
	
	4.00
	No opp.
	No opp.
	No opp.
	0.00
	

	
	
	Hispanic
	2.65
	
	0.00
	No opp.
	No opp.
	No opp.
	0.00
	

	
	Protective Service Workers
	Female
	34.11
	3
	0.00
	No opp.
	No opp.
	No opp.
	0.00
	2

	
	Administrative Support
	Female
	74.93
	281
	56.94
	51.67
	60.66
	75.00
	56.60
	288

	
	
	Native American
	1.67
	
	1.42
	1.7
	0.00
	No opp.
	1.39
	

	
	
	Hispanic
	2.69
	
	2.14
	5.0
	3.28
	6.25
	3.82
	


	DEPT.
	JOB

GROUP
	PLACEMENT GOAL AREA
	GOAL

PLACEMENT

 (%)
	2007

TOTAL # OF EMPLOYEES
	Plan Start Overall Represent-ation 

(%)
	2007

PLACEMENT RATE

(%)
	2008

PLACEMENT RATE

(%)


	2009

PLACEMENT RATE

(%)


	2009

OVERALL

REPRESENT-

ATION

(%)
	2009

TOTAL # OF EMPLOYEES 

	DOT

Cont.
	Skilled Crafts
	Native American
	2.20
	883
	1.47
	1.85
	1.45
	2.63
	1.50
	998

	
	
	Hispanic
	3.01
	
	1.93
	5.6
	4.35
	6.58
	3.21
	

	
	Service Maintenance
	Native American
	2.68
	324
	1.85
	1.64
	0.00
	0.00
	1.29
	387

	
	
	Hispanic
	6.44
	
	6.17
	1.64
	0.00
	5.88
	5.17
	

	
	Transit Operators
	Female
	49.77
	2659
	22.83
	27.85
	25.10
	18.79
	22.93
	2813

	
	
	Native American
	2.18
	
	1.05
	1.37
	1.57
	0.61
	1.03
	

	DPH
	Officials and Administrators
	Asian
	4.74
	22
	0.00
	No opp.
	No opp.
	No opp.
	0.00
	23

	
	Professionals
	Female
	69.74
	861
	69.57
	69.66
	81.60
	81.65
	71.07
	909

	
	
	Native American
	2.21
	
	0.93
	.69
	0.00
	0.00
	0.66
	

	
	Technicians
	Black
	4.70
	155
	2.58
	15.00
	No opp.
	17.86
	5.85
	171

	
	Service Maintenance
	Native American
	2.46
	124
	0.81
	0.00
	0.00
	No opp.
	0.76
	131

	OIRM
	Officials and Administrators
	Female
	28.06
	7
	14.29
	50.00
	No opp.
	100.00
	25.00
	8

	
	
	Asian
	8.13
	
	0.00
	No opp.
	No opp.
	No opp.
	12.50
	

	
	Professionals
	Female
	41.45
	140
	37.86
	40.00
	41.67
	33.33
	36.69
	169

	
	
	Native American
	1.19
	
	0.71
	No opp.
	8.33
	No opp.
	1.18
	

	
	Administrative Support
	Female
	67.45
	20
	45.00
	No opp.
	0.00
	50.00
	62.50
	16

	
	Skilled Crafts
	Hispanic
	5.17
	20
	0.00
	No opp.
	No opp.
	No opp.
	0.00
	10


	DEPT.
	JOB

GROUP
	PROTECTED CLASS
	GOAL

PLACEMENT

 (%)
	2007

TOTAL # OF EMPLOYEES
	Plan Start Overall Represent-ation 

(%)
	2007

PLACEMENT RATE

(%)
	2008

PLACEMENT RATE

(%)


	2009

PLACEMENT RATE

(%)


	2009

OVERALL

REPRESENT-

ATION

(%)
	2009

TOTAL # OF EMPLOYEES 

	KCSO
	Officials and Administrators
	Asian
	7.81
	13
	0.00
	No opp.
	No opp.
	No opp.
	0.00
	13

	
	Professionals
	Black
	6.30
	72
	4.17
	8.33
	2.86
	0.00
	4.44
	90

	
	Protective Service Workers
	Female
	17.51
	698
	13.75
	6.82
	17.78
	5.88
	13.71
	693

	
	
	Black
	6.89
	
	4.87
	6.82
	2.22
	5.88
	4.33
	

	
	
	Native American
	2.04
	
	1.58
	2.27
	1.11
	No opp.
	1.59
	

	
	Administrative Support
	Asian
	9.29
	166
	8.43
	11.63
	6.90
	11.11
	11.11
	171

	ELECT
	Administrative Support
	Female
	85.50
	NO DATA
	NO DATA
	NO DATA
	NO DATA
	73.33
	61.76
	34

	
	
	Hispanic
	2.50
	NO DATA
	NO DATA
	NO DATA
	NO DATA
	No opp.
	0.00
	


2009 IMPLEMENTATION PLAN ACTIVITIES 

King County Code 3.12.180(D) also requires the Progress Report to include each department’s implementation activities for the year.  In 2009, the Executive Branch Departments focused attention on areas of underrepresentation, and developed meaningful strategies for addressing placement goal-setting areas.   
The implementation activities and plans for each of the departments are as follows:
	DAJD

	2009 IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010

YES/NO

	Attended 25 job fairs including:  Annual Diversity Employment Day Career Fair, UW 25th Annual Diversity Career Fair, Snohomish Job Fair, Fort Lewis Job Fairs (February, March, two in April, July, September, October, November 2009), AMVETS Job Fair (March: Women’s History Month, June, and Labor Day), Washington Women in Trades, Central Washington University Job Fair, Tacoma Community College Job Fair, Multilingual Job Fair, Olympic College Job Fair, NAAAP Job Fair, KOMO Job Fair, North Seattle Community Job Fair, Hire America Heroes (Military Spouse Job Fair), Washington State Criminal Justice Training Commission,  and High Point Community Center Job Fair.
	Females, Hispanic, Hispanic, Native American, Veterans (All)
	Due to decreased hiring, we will be attending less job fairs (5 to 10)  

	Provided 5 presentations (ITT Technical Institute, Smokey Point TAPS class (June, August, September), Bangor/Bremerton TAPS class).
	Females, Hispanic, Native American, Veterans

(All)
	Due to decreased hiring, may provide 1 or 2 presentations


	DAJD Cont.

	2009 IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010

YES/NO

	Attended 8 community events (Northwest Women’s Show (3 days), American Heroes Air Show, Sea Fair Indian Days Pow Wow (3 days), Pista Sa Nayon, Vietnamese Summer Festival, International Women Police Conference (2 days) and Dia de Muertos (2 days).
	Females, Hispanic, Native American, Veterans

(All)
	Due to decreased hiring, may attend 1 or 2 community events

	Provided 7 Open House (Corrections Work shops) with information on Corrections and working at DAJD.  Offered to assist guests with Physical Ability Test. (January, February, March, April, May, June, October).
	Females, Hispanic, Native American, Veterans (All)
	No

	Networked with United Indians of All Tribes Foundation, including: sent job openings for distribution, participated in a panel on December 10, 2009, networked with job applicants.
	Native American
	Yes

	DAJD Job Fair Representatives and DAJD Diversity Committee assisted in outreach planning.  Committee finalized poster, brochure and website which promote diversity within the Department.
	Females, Hispanic, Native American, Veterans

(All)
	Yes

	Administered GI Bill training program in which new hired Veterans receive GI Funds during their one year probationary period as Corrections Officers.
	Military
	Yes

	Researched Native American contacts, student and department representatives at the University of Washington.
	Native Americans
	Yes

	Included diversity outreach as a factor in the selection process for outside vendor to provide testing for Corrections and Detention Officers.
	All
	NA

	Reviewed AA data and letter from King County Civil Rights Commission; took steps for further outreach in areas that were under represented.  Updated Human Resource staff on AA plan/status.
	All
	Yes

	Joined community groups:  King County Veteran Consortium, Shoreline Community College Criminal Justice Advisory Committee, Fort Lewis Employment Readiness Steering Committee, Diversity and Inclusion Special Interest Group, Puget Sound Diversity Task Force meetings.
	All
	Yes


	DAJD Cont.

	2009 IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010

YES/NO

	Finalized recruitment brochures: one that targets military and another that targets females.
	Veterans and Females
	NA

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Attend job fairs, provide presentations, and attend community events which focus on outreach.
	Females, Hispanic, Native American,

Veterans (All)

	Continue to network with the United Indians of All Tribes Foundation. Assisted in planning of a United Indians of All Tribes Career Resource Fair (February 4, 2010).
	Native American

	Discussed recruitment outreach to Native Americans with DAJD’s testing vendor National Testing Network.
	Native American

	Sponsoring a program and essay contest in honor of Women’s History Month (March 2010).
	Females

	DAJD Diversity Committee provide a training program in honor of Native American Awareness Month (November 2010).
	Native American

	Attend the Latino Business Expo scheduled for October 2010.
	Hispanic

	Attend Women’s in Trades Job Fair.
	Female

	Attend University of Washington Spring Pow Wow (April) and Annual Sea Fair Pow Wow (July).
	Native Americans

	Attended Chief Leschi College/Career Night (February 17, 2010).
	Native Americans


	DCHS

	2009 IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010
YES/NO

	In February 2009, DCHS developed and published a hiring handbook to assist its managers and supervisors in appropriate recruitment and selection processes that foster equal opportunity and legally defensible hiring practices.  In early 2009 orientation sessions were conducted for managers and supervisors on the use of the hiring handbook.  The handbook is now used as resource for managers and supervisors.
	All protected groups
	Yes

	When DCHS positions are posted, an internal communication is sent to all staff noting that King County, DCHS is an equal opportunity employer and that applicants are encouraged to self-identify their status as a veteran and/or person with a disability.  In addition, DCHS monthly staff newsletter includes a listing of available positions with a similar invitation to self identify status as a veteran and/or person with a disability.   


	All protected groups
	Yes

	To ensure that DCHS managers/supervisors are using appropriate hiring practices that promote equal opportunity and legally defensible hiring practices, all job announcements, recruitment strategies and selection/examination processes are reviewed by the department's Senior HR Analyst and/or the HR-SDM. 


	All protected groups
	Yes

	Although DCHS has met its goal areas with the exception of Native Americans in the professional category and African Americans in the Officials/Administrators category, DCHS’ outreach activities continue to entail managers in consultation with the Senior HR Analyst developing recruitment strategies that include sourcing of qualified candidates among protected groups (i.e., Latino, African Americans, Asian Americans, and Gender).  For example, DCHS-HR participated in the University of Washington job fair on January 24, 2009 and the Puget Sound Diversity group meetings and developed a relationship with the United Indians of All Tribes.


	All protected groups
	Yes


	DCHS Cont.

	2009 IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010

YES/NO

	To raise DCHS’ visibility as employer within the Native American community and improve on the sourcing of Native American applicants, DCHS developed a relationship with the United Indians of all Tribes. Specific outreach activities included providing a resume writing seminar (April 2009) and participating on a panel discussion on job search techniques (December 2009) to support their program participants in their career development.  In addition, DCHS is routinely notifying the United Indian of All Tribes of department job openings.
	Native Americans
	Yes

	DCHS’ Equity and Social Justice employee committee organizes and presents on various topics (i.e., Unnatural Causes videos) throughout the year to promote understanding and inclusion of individuals from various social, ethnic and racial backgrounds.  
	All protected groups
	Yes

	Annually DCHS-HR compiles and prepares dashboards on departmental HR Metrics and EEO/AA profile to facilitate on-ongoing assessment of DCHS progress in meeting and/or sustaining its AA goals.  DCHS’ HR metrics and EEO/AA dashboards are reviewed by the department’s senior management team.  In addition, in monthly meetings for the Division Directors, they are informed of the department’s AA goals and issues that have an impact on providing a non-discriminatory and inclusive work environment for department employees. 


	All protected groups
	Yes


	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Neogov, a hosted government jobs website has reporting tools that provide the tracking of applicant EEO data and the source of candidates.  DCHS will initiate a report using the applicant data in Neogov to monitor and assess the EEO profile and sourcing of candidates for individual position recruitments and make this information available to hiring managers.  

Review of the DCHS’ applicant data from mid-2008 through 2009 indicates that the majority of applicants are accessing department job openings through the King County website and the applicant pool is sufficiently diverse such that DCHS has been able to meet goal areas with the exception of Native Americans in the professional category.  

DCHS will engage in continued efforts to increase the pool of Native American applicants for DCHS job openings particularly in the professional category by researching potential sources of such candidates; utilizing recruitment resources such as college and university career centers (i.e., Washington State University, University of Washington, Seattle University and Portland State University); job boards such as ImDiversity.com and nativeamericanjobs.com and cultivating relationships with local Native American community organizations such as the United Indian of All Tribes.
	All protected groups and specifically Native Americans. 


	DDES

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010
YES/NO

	Due to the significant reductions in force in 2009, there were no opportunities to hire in 2009.
	
	

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	If DDES has opportunities to hire, EEO/AA plan will be reviewed to ensure targeted outreach in specific goal areas.  
	All

	Review each recruitment and hiring process to ensure processes are fair and transparent, job duties are described accurately, aligned with minimum qualifications, and selection methods ensure selection based upon ability to perform job duties.
	All


	DES

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010
YES/NO

	Continue recruiting contacts with local tribes.
	Native American
	Yes

	Work with senior management team to ensure issues related to equity and social justice remain a priority.
	All
	Yes

	Utilized diverse interview panels for recruitment process.
	All
	Yes

	Ensured all EEO/AA posters were current and visible in the workplace.
	All
	Yes

	Security recruitments mailed to International Association of Women Police.
	Female – Protective Service Workers
	Yes

	Security series announcements reviewed for potential disparate impact.
	Female, Native American, Hispanic – Protective Service Workers
	Yes


	DES Cont.

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010

YES/NO

	Job announcements sent to Worksource.
	Female, African American, Native American, Hispanic
	Yes

	Attendance at the Women In Trades Fair in April 2009.
	Female – Protective Service Workers, Female – Service Maintenance
	Yes

	Advertised job announcements with affiliated journals and associations.
	African American
	Yes

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Review of Special Duty Opportunities in order to increase promotional opportunities.
	All

	Develop relationships with Native American Indian related groups, African American groups, and Hispanic groups (e.g. Bureau of Indian Affairs – Puget Sound, Government Office of Indian Affairs, the Puyallup tribe, United Indians of All Tribes Foundation, Blacks in Government, and Tu Decides)
	Female, African American, Hispanic, Native American


	DES Cont.

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Encourage present employees to recruit through their personal networks.
	All

	Identify and utilize ethnic specific websites, listserv, and ethnicity specific organizations for Officials and Administrators, Professionals and Administrative Support recruitments.
	Female, African American, Native American, Hispanic

	Schedule quarterly community outreach efforts (e.g. resume writing and interviewing skills workshops).
	Native American

	Review DES Department EEO/AA goals with Hiring Managers prior to recruitment processes.
	All

	Draft recruitment plans tailored to meet DES Department and EEO/AA goals.  Work with hiring authorities, HRD, internal resources (e.g. peer HR staff) and the HR SDM II to identify strategies to meet goals.
	All

	Review hiring processes with Hiring Managers, HR SDM II and Employment Manager to ensure diversity of application review panels, interview panels, instructing panel members of Department goals, and review processes for barriers and mitigation of barriers where identified.
	All

	Debrief Hiring Managers upon completion of a recruitment process using NEOGOV Applicant Flow reports to identify areas of improvement.
	All

	Review of Special Duty Opportunities in order to increase promotional opportunities.
	All


	DJA

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010
YES/NO

	Utilized outreach and recruitment resources that targeted Native Americans.
	Native Americans
	Yes

	Identified and utilized recruitment resources that might attract females and Native American applicants.
	Women

Native Americans
	Yes

	Conducted pre-hiring meetings to discuss placement goals and recruitment strategies for each job opening.
	Female, Native Americans
	Yes

	Engaged in diversity management discussions with managers and supervisors.
	Females, Hispanic, Native American, Veterans

(All)
	Yes

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Identify and utilize additional resources that target women including college and university career service centers.
	Women

	Neogov, a hosted government jobs website has reporting tools that provide the tracking of applicant EEO data and the source of candidates.  DJA will initiate a report using the applicant data in Neogov to monitor and assess the EEO profile and sourcing of candidates for individual position recruitments and make this information available to hiring managers.  


	Females, Hispanic, Native American, Veterans

(All)


	DNRP

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010
YES/NO

	Attended Lake WA Technical College Employment and Education Fair, UW Public Service & Non-Profit Opportunities Fair, Women in Trades. UW Diversity Career Fair, Western Washington University, Green River Community College, King County Education and Career Fair, Maritime Career Day, AM Society of Public Administration, Renton Technical College Career Fair, Latino Career Day, Access Career Fair
	Females, Native Americans, Blacks, Hispanics, Asians, Veterans and People with Disabilities
	Yes

	Job openings posted at Seattle Central Community College, Bellevue Community College, collegestudents4hire.com (Green River, Highline, Renton Tech Colleges), UW Huskyjobs.com; Lake WA Technical College, Central WA University, Cascadia Community College, WSU, AWC, WRPA, United Indians; NativeAmericanjobs.com, Colors NW, Destiny Group, Society of Women Engineers, Diversity Inc, LatPro, Native Jobs, Oregon Tradeswoman, Inc.
	Females, Native Americans, Blacks, Hispanics, Asians, Veterans and People with Disabilities
	Yes

	Attended Seattle Job Fair - Quest Field,
	Females, Native Americans, Blacks, Asians, Veterans and People with Disabilities
	Yes


	DNRP Cont.

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010

YES/NO

	Attended Seattle Job Fair - Quest Field,
	Females, Native Americans, Blacks, Asians, Veterans and People with Disabilities
	Yes

	Sent postings to Bellevue Diversity contact for wide mail distribution to individuals and groups supportive of promoting diversity; Society for Ecological Restoration online job board; U of W - NW Water Works; Society for Hispanic Professional Engineers - WA Chapter; Women in Engineering Program Advocates; National Contract Management Association; American Fishery Society; Husky Jobs; Women in Engineering Program Advocates


	Females, Native Americans, Blacks, Asians, Veterans and People with Disabilities
	Yes

	Attended South Sound Diversity Network Meetings
	Females, Native Americans, Blacks, Asians, Veterans and People with Disabilities
	No

	Attended Puget Sound Diversity Taskforce Meetings
	Females, Native Americans, Blacks, Asians, Veterans and People with Disabilities
	No


	DNRP Cont.

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010

YES/NO

	Networking with Vet's Reps, and posting positions on WorkSource through State Employment Office
	Females, Native Americans, Blacks, Asians, Veterans and People with Disabilities
	Yes

	Attended the Tyee Life After High School Program.  At this event, we provided information promoting careers in DNRP & WLR.
	Native American
	No

	Advertised with Puget Sound Chapter of  the National Association of Women in Construction
	Female
	Yes

	Continued to ensure diverse interview and screening panels
	Female, Asian, Native American, Hispanic
	Yes

	Discussed with hiring supervisors areas of under-utilization and the Executive's mission on diversity.

Discussed with hiring supervisors areas of under-utilization and the county ESJ initiative
	Females, Native Americans, Blacks, Asians, Veterans and People with Disabilities
	Yes


	DNRP Cont.

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Continue cultivating partnerships with Native American community-based organizations
	Native American

	Attend Chief Leschi High School Career Fair
	Native American

	Continue posting vacancies with the DNRP Diversity Resource List and at career fairs that target Female, Asian, Native Americans, and Hispanics.
	Female, Asian Native American, Hispanic

	Analyze recruiting and hiring metrics and profiles to determine if there are opportunities to address retention and the selection process as barriers or opportunities to meeting diversity goals.
	Females, Native Americans, Blacks, Hispanics, Asians, Veterans and People with Disabilities

	Review hiring goals with hiring authorities while planning each recruitment.
	Females, Native Americans, Blacks, Hispanics, Asians, Veterans and People with Disabilities

	Develop a process of conducting timely and thoughtful exit interviews, in order to identify issues that may be barriers to employee satisfaction and barriers to the value of diversity in our workplace.  Exit information can be reviewed subjectively for trends or issues that if addressed early, will lead to efforts to address and correct situations that may be negatively affecting turnover.
	Females, Native Americans, Blacks, Hispanics, Asians, Veterans and People with Disabilities

	Attend Lindberg High School Career Fair
	Females, Native Americans, Blacks, Hispanics, Asians, Veterans and People with Disabilities


	DNRP Cont.

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Attend Hazen High School Career Fair
	Females, Native Americans, Blacks, Hispanics, Asians, Veterans and People with Disabilities

	Job Shadow Agreement with Bellingham Technical College
	Females, Native Americans, Blacks, Hispanics, Asians, Veterans and People with Disabilities


	DOA

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010
YES/NO

	There were no recruitment activities in 2009.  The 8 appraiser’s hired in 2009 were from a 2008 recruitment process.  
	Female

Hispanic
	

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Post job announcements on affiliated websites such as the Washington State Hispanic Chamber of Commerce. 
	Hispanic

	Work with hiring supervisors and managers to indentify areas where our department is experiencing underutilization. 
	Hispanic

Female

	Create diverse screening and interview panels.
	Hispanic

Female


	DOA Cont.

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Continue to promote our internal training program to encourage promotions into the appraiser classification with an emphasis on diversity.
	Hispanic

Female

	Send notice of job openings to WorkSource and other outreach resources that promote diversity. 
	Hispanic

Female

	Post job announcements on affiliated websites such as the Washington State Hispanic Chamber of Commerce. 
	Hispanic


	DOT

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010
YES/NO

	Attended job fairs which provided an outreach opportunity to target populations including the Women In Trades Fair, YWCA Career Fair, and Annual Diversity Employment Day Career Fair.  


	Female, Native American & Hispanic
	Yes

	Advertised as vacancies occurred in several publications including Seattle Weekly, Seattle Times, Sound Publishing neighborhood publications, and NW Hawaii Times.  
	All
	Yes

	Increased online presence and accessibility to job openings by advertising regularly on Work Source web site, Craig’s List, and conducting recruitments on Neogov online application website.  Conduct more targeted internet outreach by posting job opportunities on diversity websites such as Women’s Transportation Seminar website.  
	All, Female, Native American, Hispanic
	Yes

	Conducted periodic review with management and HR staff to review EEO efforts and activities.
	All
	Yes

	Ensure diversity in interview panel members.  
	All
	Yes

	Have integrated diversity into out interview panels in all 4 divisions.
	All
	Yes

	Retention:  Secured an H1B visa for a critical employee in our engineering construction unit.  
	All
	Yes


	DOT Cont.

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010

YES/NO

	Pursuing non-traditional hires for position of Marine Deckhand.
	Female
	Yes

	Active in the Women's' in the Trades job fair.  This committee consists of women in the trades mainly from our Road’s Maintenance shop in Renton 
	Female
	Yes

	Completed an analysis of the reliability of the testing process for Inventory Purchasing Specialists in Fleet.
	All
	No

	Participate as active members in the Puget Sound Diversity Taskforce. 
	All
	Yes

	Consulted with Work Source counselor on Mature Worker issues/services.
	All
	Yes

	Implemented a Crew Chief training program to prepare current employees interested in promoting to a crew chief.
	All
	Yes

	Provided comprehensive Leadership training in the Road’s Maintenance Section.
	All
	Yes

	Researched and selected various EEO related posters for use in multiple locations. 
	All
	Yes

	Retention: work with Disability Services and Safety and Claims to strategize ways to maximizing opportunities for employees with disabilities to continue working. 
	All
	Yes

	Consistently work with Disability Services to recruit and place persons with disabilities.  
	All
	Yes

	Participated in an Engineering Job Fair.  Staff met with students from a variety of protected classes.  
	All
	Yes

	Staff volunteered with the Seattle Jobs Initiative to help young people (many of whom are considered “at risk”) with resumes and job/career counseling.  
	All
	Yes


	DOT Cont.

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Increase attendance at job fairs which will provide an outreach opportunity to target populations including the Women In Trades Fair, YWCA Career Fair, NW Women’s Show, Choice Career Fair, Latino Career Expo, and Annual Diversity Employment Day Career Fair.  


	Female, Native American & Hispanic 

	Hold discussions with female transit operators to gain their perspective and identify barriers to advertising, recruitment, and hiring processes.  
	Female

	Advertise vacancies in community newspapers and diversity websites to encourage greater levels of diversity in applicant pools.  
	Female, Native American & Hispanic


	DPH

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010
YES/NO

	Targeted participation in career fairs, recruitment events, and community events.  Events included the annual Nurse Week Conference and Career Fair; City Careers-Diversity Employment Day; Veterans recruitment and open house event; and the Puget Sound Diversity Task Force Monthly Recruiting Exchange.  
	Females, Native Americans, Blacks, Asians, Veterans and People with Disabilities
	Yes

	HR institutionalized the process identifying vacancies where there are placement goals and utilized NEOGOV requisition process to notify the HR Analyst and hiring manager.
	Females, Native Americans, Blacks, Asians, Veterans and People with Disabilities
	Yes

	Utilized marketing materials such as canvas shopping bags to further promote Public Health as an employer in the community.  This provided the opportunity to “brand” Public Health as an employer of choice and extended our ability to recruit passive candidates (those applicants who may not be currently looking).
	All
	Yes

	Participated in an active leadership role in the Equity and Social Justice Initiative resulting in indirect outreach to prospective applicants and positioned Public Health as an employer of choice.  
	All
	Yes

	Advertised all career service jobs with placement goals for Native Americans on tribaljobs.com.  
	Native Americans
	Yes

	Attend Business Leadership Networking Events.
	Persons with Disabilities
	Yes

	Selectively placed advertisements promoting Public Health as an employer of choice in local and national publications including The Seattle Medium, Indian Country, and Colors online.
	Females, Native Americans, Blacks, and Asians.
	Yes


	DPH Cont.

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010

YES/NO

	Participated in the development of the Supported Employment Program.
	People with Disabilities
	Yes

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Conduct pre-hiring meetings with hiring supervisors filling positions with under-utilization to develop recruitment strategies.
	All

	Provide EEO/AA presentation to Executive Team.  
	All

	Conduct periodic review with management and HR staff on EEO/AA targets and outcomes.
	All

	Review 20% of the 2009 hires that had AA goals, to analyze the applicant pools and the selection process for potential barriers.
	All

	Review 20% of the 2010 hires that had AA goals, to analyze the applicant pools and selection process for potential barriers.
	All

	Conduct a best practice and literature review.  Develop diversity hiring training for supervisors with information about how element of the employment process may affect outcomes.  
	All

	Meet with 5 hiring supervisors, post hire, to review the employment process and identify potential barriers.
	All


	OIRM

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010
YES/NO

	Attended training for HR staff with Employment Manager on Fair & Effective Hiring Practices.
	All
	Will participate in all training offered.

	Provided one-on-one trainings for hiring managers regarding biases in screening and interview question development.
	All
	Yes

	Increased use of Neogov as a screening tool for minimum qualifications, removing potential for unintentional bias, by focusing on job qualifications.
	All
	Yes

	Posted jobs on EARN to gain broad outreach to PWD communities.
	PWD
	Yes

	Posted jobs on Worksource, the preferred Veteran’s job posting site.
	Veterans
	Yes

	Continued use of on-line advertising.
	All
	Yes

	Neogov, a hosted government jobs website has reporting tools that provide the tracking of applicant EEO data and the source of candidates.  OIRM will initiate a report using the applicant data in Neogov to monitor and assess the EEO profile and sourcing of candidates for individual position recruitments and make this information available to hiring managers.  


	All
	Yes

	Attended JobTango presentation to learn about new local recruiting services.
	All
	Yes

	HR Staff self study professional development to develop recruiting expertise (via books, web-learning, etc.).
	All
	Yes

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	As necessary, conduct targeted postings to underrepresented classes when job opportunities are available.
	As Needed

	Update general email list to forward job announcements, increasing visibility for OIRM jobs with smaller organizations.
	PWD, Race/Ethnicity

	Increase use of KCIT/OIRM Intranet to make job opportunities available to current employees
	PWD, Veterans, Race/Ethnicity


	OIRM

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Educate managers: Use regularly scheduled managers meetings to review year-to-date progress


	All

	Create a dashboard for managers to increase awareness of recruiting/staff goals (may be feasible with SharePoint implementation)


	All

	Increase use of KCIT/OIRM Intranet to encourage employee referrals
	PWD, Veterans, Race/Ethnicity

	Establish relationships with tribal liaisons for job postings.


	American Indian/Alaska Native


	KCSO

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010
YES/NO

	Muckleshoot Tribal School Resource Officer
	Native American
	Yes

	Police Activities League (PAL)
	Various
	Yes

	· Boxing
	Various
	Yes

	· Basketball
	Various
	Yes

	· Latin Dance Volleyball
	Various
	Yes

	· Intra-tribal recreational league
	Native American
	Yes

	Youth and Law Forum
	African American
	Yes

	Festiva Patrias
	Hispanic
	Yes

	“Shop with a Cop” Christmas Shopping Event
	Various
	Yes

	Army Reserve Partnership
	Veterans
	Yes

	American Heroes Air Show
	Veterans
	Yes

	KCSO Cont.

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010

YES/NO

	J9 Employment Team Job Fair
	Veterans
	Yes

	IAWP Conference (Held in Seattle – County deputy was the conference coordinator)
	Women
	Yes

	National Coalition Building Institute
	Various
	Yes

	Breakfast Club
	African American
	Yes

	ROOTS Picnic
	African American
	Yes

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	East African and Somali Outreach through community events and media
	East African

	Sheriff Rahr is doing outreach through radio/television/print interviews targeting specific concerns of the Latino Community
	Hispanic

	Washington Women Lawyers –  A Different Shade of Blue: How Women Changed the Face of Police Work
	Women

	Cesar Chavez Village Dedication
	Hispanic

	Numerous Job Fairs
	Various


	ELECTIONS

	2009 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2010

YES/NO

	Conducted web search for opportunities to post job announcements and attend job fairs and events targeting females and Hispanic population interested in administrative support positions.
	Female, Hispanic
	Yes

	Conducted web search for opportunities to post job announcements and attend job fairs and events targeting the Native American population interested in administrative support positions.
	Native American
	Yes

	2010 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Continue outreach relationship with local tribes and diversity groups.
	Native American

	 Work with professional Hispanic Associations.
	Female, Hispanic
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� No opp. indicates those instances where the total number of placements is not large enough to be statistically reasonable to expect the number of placements to reflect work force availability. 


� Highlighted data indicates placement goal met or exceeded.
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