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SUBJECT

Proposed Ordinance 2007-0627 would approve and adopt the collective bargaining agreement negotiated by and between King County and the Washington State Council of County and City Employees, Council 2, Local 2084-S representing employees in the Department of Adult and Juvenile Detention; and establish the effective date of said agreement.
SUMMARY

Proposed Ordinance 2007-0627 would approve a new five-year collective bargaining agreement (CBA) with Local 2084-S through December 31, 2011.
Proposed Ordinance 2007-0627 -The Bargaining Unit at a Glance 

Proposed Ordinance 2007-0627 is the Juvenile Detention Division Supervisors Collective Bargaining Agreement for the period of January 1, 2007, through December 31, 2011.  This agreement covers approximately 13 employees in the Department of Adult and Juvenile Detention, consisting of 12 Juvenile Detention Supervisors and one Food Services Supervisor.  These supervisors oversee Juvenile Detention Officers who provide security to the King County Juvenile Detention Center in Seattle

The proposed new collective bargaining agreement (CBA) would replace the CBA which expired on December 31, 2006.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies.

Interest Arbitration – The unit is ineligible.
New CBA Provisions 

Performance Evaluation – King County intends to implement a new performance evaluation system during the life of the CBA and the county agrees to bargain the effects of the new performance evaluation system.
Reduction in Workforce – The CBA no longer contains provisions that would allow employees to return to previously held DAJD positions that are not within the current bargaining unit.
Longevity Pay – The CBA contains a provision for longevity pay in the following amounts:

· $0.54 per hour for 10-14 years of Supervisory service

· $0.81 per hour for 15-19 years of Supervisory service

· $1.08 per hour for 20 or more years of Supervisory service

According to the labor negotiator, this provision is a common practice in the law enforcement field and is expected to make the county more competitive with other local jurisdictions by serving as an incentive for position longevity.
Reduction in Workforce – The CBA places employees on the squared salary table closest to current rates of pay (Range 57, Steps 1-10).
Length of Contract – The CBA is a five year agreement.  King County generally negotiates three year CBAs.  According to the labor negotiator, longer CBAs will be negotiated if it is advantageous for the county.
New CBA Clarifications 

Family Leave – The CBA clarifies that King County will administer family leave in accordance with the Washington Family Leave Act.

Hours of Work – The CBA clarifies and memorializes the current practice of employee hours of work as four consecutive nine hour days or five consecutive eight hour days.
Ongoing Contract Provisions 

Nearly all of the provisions from prior agreements were carried over unchanged into the proposed agreement. Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

No Strike Provision – The agreement calls for no strikes or work slowdowns. 
Fiscal Note – The 2007 cost to implement the CBA is $37,921.  The table below notes the cost of implementation throughout the life of the agreement.  A supplemental request for new appropriation authority is not expected.
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2006 Base

2007

2008

2009

2010

2011

Salaries

DAJD

$723,911 

$27,148 

$17,875 

$18,301 

$18,736 

$19,182 

OT

$155,370 

$5,827 

$3,836 

$3,928 

$4,021 

$4,117 

PERS 

& 

FICA

$131,892 

$4,946 

$3,257 

$3,334 

$3,414 

$3,495 

TOTAL

$1,011,173 

$37,921 

$24,968 

$25,563 

$26,171 

$26,794 


ATTACHMENTS

1. Proposed Ordinance 2007-0627 with attachments
2. Fiscal Note

3. Transmittal letter, dated November 28, 2007

INVITED

1.  Deborah Bellam, Labor Negotiator, Department of Executive Services
2.  Rick Hayes, Acting Labor Relations Manager, Department of Executive Services
3.  Ethan Fineout, WSCCE, Local 2084-S Representative
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