LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Teamsters Local 174 – DNRP, DOT

	
	

	Negotiator:
	Robert Railton

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The contract provides for layoffs to be determined by seniority.

	
	

	· Interest-Based Bargaining:
	A modified form of interest-based bargaining was used.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The contract provisions relating to vacation accrual cashout are pursuant to County code.

	
	

	· Diversity in the County’s Workforce:
	N/A

	
	

	· Contracting Out of Work:
	The contract provisions relating to contracting out of work conform to Council policy.

	
	

	· Labor / Management Committees:
	The parties currently have regular labor-management meetings and the practice is reflected in the agreement .

	
	

	· Discipline & Grievances:
	The contract has a just cause provision that applies to regular employees.  The contract also has a well defined grievance process with binding arbitration as the final process step.

	
	

	· Mediation:
	By mutual agreement, the parties may elect to mediate an issue.

	
	

	· Contract Consolidation:
	This agreement adds a bargaining unit, formerly represented by SEIU, Local 925, to the current Teamsters, Local 174 bargaining unit.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The parties are party to the Joint Labor-Management Insurance Committee.

	
	

	· Release Time:
	At least two members of the bargaining unit participated in negotiations with no loss of regular compensation and benefits.

	
	

	· Timeliness of Labor Contract Negotiations:
	This is a new agreement.  The parties worked together in scheduling negotiations in order to reach an agreement as quickly as possible.

	
	

	· Timeliness of Implementation:
	The addendum will be implemented as soon as practicably possible in accordance with adopted labor policy.

	
	

	· Use of Temporary and Part-Time Employees:
	Conforms to Council policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Leave eligible employees may use paid and unpaid leaves for personal and family purposes in accordance with the county’s family leave policy, and with federal and state laws.
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