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	Six Point Summary of changes to the attached agreement:

	1.  Agreement provides for completion of classification/compensation project work for all covered employees.



	2.  All covered employees will be paid using the King County Squared Salary table as of January 1, 2006.



	3.  To accomplish the move to the squared table, employees in the classification of Corrections Program Administrator and Corrections Program Supervisor will move to wage Ranges 66 and 61, respectively, after factoring in the COLA and Step increase for 2006.  Step placement will be at the nearest step that does not provide a decrease in pay.



	4.  In the event of a reduction-in-force, employees in the classification of Corrections Program Administrator may revert to a previously-held position in the classification of Corrections Program Supervisor, by seniority.



	5.  New language clarifies how the sick leave incentive applies to employees in alternative work schedules.  The contract now defines a “day” as eight (8) hours, for purposes of the sick leave incentive benefit.



	6.  
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