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May 9, 2006

The Honorable Larry Phillips

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:

The enclosed ordinance, if approved, will ratify the International Union of Operating Engineers, Local 302 Collective Bargaining Agreement for the period of February 2006 through February 2009.  This agreement covers approximately 87 employees in the Departments of Transportation and Natural Resources and Parks.

Employees covered under this bargaining unit operate and maintain a variety of heavy equipment used for roads maintenance and construction, landfill operations, and airport maintenance; and operate wastewater and landfill gas systems at the County’s landfill.  The covered job classifications include Equipment Operator, Wastewater Treatment Operator, and Vegetation Specialist.
The negotiations resulting in the collective bargaining agreement before the council for consideration were long by any measure; the last prior agreement covering these employees expired on December 31, 2001.  The parties reached tentative agreements multiple times, all of which were rejected by the union membership.  The parties sought the assistance of mediators following each failed ratification effort.  The resulting collective bargaining agreement represents the work of many negotiation sessions and many compromises between the parties.  One controversial item was the movement from payment at the overtime rate of pay for work after 35 hours of work to overtime premium payment for work after 40 hours in a work week.  This change, sought by the county and ultimately agreed to by the Union, will result in administrative ease, cost savings and efficiencies in operation.

The collective bargaining agreement incorporates the standard cost-of-living adjustments that were negotiated for other county employees from 2002 through 2006.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.  In addition, the cost-of-living increases set forth for 2007-2009 follow that same standard county formula agreed to with other labor organizations.  The contract also sets forth market-based wage adjustments for certain job classifications phased in over the life of the agreement.  In addition, the parties have agreed to explore the creation of a productivity program; such program would be subject to final approval of the council.  Finally, the parties have agreed to allow covered employees to participate in the Operating Engineers Pension Trust Fund at their own expense.

The settlement reached is a product of good-faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Nancy Buonanno Grennan, Labor Relations Manager, at (206) 296-8554 at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Shelley Sutton, Policy Staff Director




  Mike Alvine, Lead Staff, LOT Committee




  Anne Noris, Clerk of the Council


Bob Cowan, Director, Office of Management and Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Director, DES


Nancy Buonanno Grennan, Labor Relations Manager, DES

