	

[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	Memorandum of Agreement for Correction Supervisor temporary “mandatory” and “voluntary” overtime (2x) pay incentives

	Title:
	276 King County Juvenile Detention Guild – representing employees in the Juvenile Division of the Department of Adult and Juvenile Detention

	Effective Date:
	Upon written notice by the county to the Juvenile Division Supervisors bargaining unit and department of adult and juvenile detention payroll and based on the date payroll can implement the agreement

	Affected Agency and/or Agencies:
	Department of Adult and Juvenile Detention (DAJD)

	Note Prepared by:
	Leah Julius, Labor Analyst, Office of Labor Relations
	Phone: 206-477-1532

	Department Sign Off:
	Tami Schackman, Chief Financial Officer, DAJD 
	Phone: 206-263-1558

	Reviewed by:
	Gaukhar Serikbayeva, Executive Analyst, PSB 
	Phone: 206-263-8604

	Supplemental Required?
     NO   _ _         YES   _X_
	
	



	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2025
	
	

	General Fund
	10
	DAJD
	$60,000
	
	

	
	Total Annual Increase:
	
	
	



	EXPENDITURE BY CATEGORIES:

	Expense Type
	2024 (base)
	2025
	
	

	Overtime
	$193,000
	$51,000
	
	

	Taxes & Retirement
	$33,000
	$9,000
	
	

	
	
	
	
	

	Total:
	$226,000
	
	
	

	    Total Annual Increase
	
	$60,000
	
	

	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	01/01/2025 – 12/31/2025

	
2.
	Wage Adjustments & Effective Dates:
	· Effective upon written notice by the County to the Guild and DAJD payroll (assumed as 1/1/2025 for estimate purposes) and shall expire on 8/1/2025 if the parties have not already reached tentative agreement on a successor CBA. The MOA shall expire no later than 1/1/2026. 


	 
	
	Overtime:
	· Any mandatory or voluntary overtime worked at the overtime rate of time-and-one-half (1.5x) that is at least two consecutive hours or more, shall instead be paid at 2x the rate of pay. 

	3. 

	PSERS & FICA:
	· Assumed at 17%

	4.
	Other Cost Factors:
	· MOA establishing 2x voluntary OT in 2023 and 2024, as well as one-time budget authority in 2023 and 2024 associated with that MOA, expired 12/31/2024.  
· Early Expiration: Total annual 2025 increase listed above would be reduced to $35,000 if no successor CBA is reached and MOA expired 8/1/2025. 
· An MOA with declined mandatory overtime protocol will also be going into effect. The MOA allows employees to use paid sick-leave accruals to cover mandatory overtime hours that were declined. Costs associated with the sick-leave payout for declining mandatory overtime are unknown but expected to be small due to minimal use of mandatory overtime and unknown usage by Corrections Supervisors. 
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