[image: image1.wmf]
METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  7
DATE:  December 6, 2005
PROPOSED NO:  2005-0519
PREPARED BY: Arthur Thornbury
SUBJECT:  An ordinance to approve and adopt the collective bargaining agreement negotiated by and between King County and International Federation of Professional and Technical Engineers, Local 17, representing employees in the Department of Public Health and the Department of Community and Human Services, and establishing the effective date of that agreement.
SUMMARY:  
Time Period Covered: January 1, 2005 through December 31, 2007.
Work Performed/Classifications: This collective bargaining agreement covers approximately 1,100 employees working in the Mental Health, Chemical Abuse and Dependency Services Division of the Department of Community and Human Services, and five divisions of the Department of Public Health:

As described in the Executive’s transmittal letter the employees covered by this contract perform a wide range of duties:

Community and Health Services staff provide a full range of clinical and primary care-related services, education, skills-building, technical assistance and support to adults and children.
Finance and Administrative Services staff perform department-wide strategic planning, financial and facilities planning and administration, procurement, education, payroll, information technology support.
Prevention staff support countywide efforts to prevent and control chronic and communicable diseases, including public education and health screening, and diagnosis and treatment services for low-income residents with limited or no health insurance.
Environmental Health Services staff provide information and compliance enforcement to operators and customers of food services, retail meat markets, drinking water systems wastewater systems and solid waste facilities as well as developers and homeowners.
Emergency Medical Service staff provide support for emergency medical training and advanced life support programs.
Mental Health Chemical Abuse and Dependency Services (Dept. of Community and Human Services) staff provide clinical supervision to mental health professionals.
Excessive staff turnover was a concern when the previous contract for this bargaining unit was negotiated and presented to the Council in 2002.  Maintaining competitive wages continues to be a concern in some areas as reflected by the fact that the proposed 2005-2007 contract includes targeted pay range increases for Pharmacist, Senior Pharmacist and Assistant Pharmacist positions. 
Labor Policies: All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines. 
Interest Arbitration: This is the largest King County bargaining unit that is not eligible for interest arbitration.
Wage Adjustments:  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  This is a 2.19 percent increase for 2005, 4.66 percent for 2006 and an assumed 2.5 percent for 2007.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

The contract also initiates shift differential pay rates for staff working evenings ($0.50/hour) and nights ($0.75/hour) as well as a premium ($50/month) for staff that provide bilingual interpreter and translation services. 
Range increases: The contract includes the following range increases based on market comparisons:
	Classification
	Old Range
	New Range

	Pharmacy Technician
	33
	37

	Pharmacist
	68
	73

	Pharmacy Supervisor
	71
	77

	Public Health Admin. Support Supervisor
	51
	53


Family and Medical Leave Policy: The proposed agreement incorporates the standard provisions.

Attorney’s Fees: Each party is responsible for their own attorney fees in the event of arbitration.

Mediation: Encourages but does not mandate alternative dispute resolution via voluntary mediation.

No Strike Provision: The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

Fiscal Note:  The fiscal note (Attachment 2) identifies the cost of this contract (above the 2004 base of $36,180,153) as $973,689 in 2005; $1,731,369 in 2006; and $777,704 in 2007.  In addition to several salary range increases, these cost estimates reflect a larger than average COLA adjustment in 2006.
Funding Sources for Contract: The following table identifies all funding sources for this bargaining unit.  About seven percent of the funding for the bargaining unit is CX.
	Fund Source - 2005
	Amount
	% Total

	Public Health 1800
	$950,632
	98

	EMS 1190
	$23,058
	2

	Total for 2005 
	$973,689
	100


ATTENDING:  
Jim Johnson, Labor Negotiator, Labor Relations, DES
Nancy Buonanno, Manager, Labor Relations, HRD DES
Kathleen Oglesby, Labor Liaison, Executive Office

Adrienne Thompson, Labor Representative, IFPTE, Local 17
ATTACHMENTS:  
1. Proposed Ordinance 2005-0519
2. Fiscal Note

3. Transmittal letter dated November 30, 2005 
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