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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  5
DATE:  December 10, 2004
PROPOSED NO:  2004-0538
PREPARED BY:  Paul Carlson
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and the King County Police Officers Guild representing deputies and sergeants in the sheriff’s office; and establishing the effective date of said agreement.
SUMMARY:  This ordinance would approve a collective bargaining agreement that covers approximately 700 commissioned law enforcement officers who work for the sheriff including the contract cities.
Time period covered – January 1, 2005 through December 31, 2007.
Work performed/Classifications – These employees perform a variety of functions for the King County Sheriff’s Office (KCSO).  Included are approximately 288 patrol deputies, 133 deputies in specialty assignments (street crimes, storefronts, District Court, etc.), 172 detectives, and over 84 sergeants, eight of whom serve as contract city chiefs.
Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  
Interest Arbitration – The fully commissioned officers represented by this bargaining unit have access to interest arbitration. 
Wage Adjustments:  The contract provides for a three percent increase in the base wage of employees in each of the next three years.  

Classification/Compensation Project – These employees have their own separate wage table and do not use the 10 step standard salary table.
Additional Compensation – No changes are made to existing language concerning premium pay.  Employees covered by this collective bargaining agreement are eligible for longevity pay starting at five years of service, education incentive payments, and 16 categories of premium pay for special duties, such as bomb squad, plain clothes, flight pay, drug lab pay, K-9 pay, and detective pay.  The collective bargaining agreement defines how this additional compensation is calculated and the dollar amounts are listed in the 2005, 2006, and 2007 Addendum “A,” the salary schedules for each year.  Longevity pay is set as a percentage of Step 4 deputy pay.  Education incentive payments are a percentage of Step 2 deputy pay.  With some exceptions, the special duty pay rates are a percentage of Step 4 deputy pay.  For the most part, employees may only receive one special duty premium pay.  This agreement does not change any of the percentage amounts for these categories of additional compensation.  As the rate of base pay increases, so will the actual amounts of additional compensation.
Minor Revisions – Other than the three percent annual pay increases in 2005-2007, this agreement does not change the current agreement’s provisions relating to wages, benefits, or the rights and obligations of the employer and employees.  Minor revisions are made to Article 4, Vacations, and Article 7, Section 14, Field Training Officer (FTO) program.  These changes are intended to update the language to reflect current practice.  In addition, minor changes to Section 10, Medical, Dental, and Life Insurance Programs, update the language and seek to provide greater flexibility to the County and the Police Officers Guild in addressing possible changes in health care coverage.
ARFF Representation – In 2002, representation of limited commission airport police/aircraft rescue firefighting (ARFF) officers was transferred from Teamsters Local 117 to the Police Officers Guild.  Attachment B to Proposed Ordinance 2004-0538 is the Memorandum of Agreement for the ARFF unit that was reached in 2002 by and between King County, the Police Officers Guild, and Teamsters Local 117.  Under the terms of this Memorandum of Agreement, ARFF officers could choose to become fully commissioned officers and be covered by the Guild collective bargaining agreement, or to remain as limited commission officers in a separate bargaining unit.  At present, there is only one remaining limited commission officer.  The County is working to find another bargaining unit for this individual.

Fiscal Note – The cost of the CBA is estimated at $1,685,512 in 2005, $1,736,077 in 2006, and $1,788,159 in 2007.  The cost increase reflects a three percent increase in wages effective January 1 of each year.  

Funding Sources for Contract – The following table identifies all funding sources for this bargaining unit. 

	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2005
	2006


	2007

	CX
	10
	Sheriff
	$1,590,599
	$1,638,317
	$1,687,466

	CJ
	1020
	
	$
94,913
	$97,760
	$100,693

	
	
	
	
	
	

	TOTAL
	
	
	$1,685,512
	$1,736,077
	$
1,788,159


INVITED:  
Deborah Bellam, Labor Negotiator, Labor Relations, DES
Nancy Buonanno Grennan, Manager, Labor Relations, DES
Kathleen Oglesby, Labor Liaison, Executive Office

Steve Eggert, Labor Representative, King County Police Officer’s Guild
ATTACHMENTS:  
1. Proposed Ordinance 2004-0538
2. Fiscal Note

3. Transmittal letter dated November 5, 2004
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