GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Service Employees International Union, Local 925 (Department of Executive Services - Facilities Management Division)

	
	



	Term of Contract: 
	January 1, 2008, trough December 31, 2011

	
	

	Description of Work Performed by bargaining unit members: 
	The employees in the bargaining unit covered by this agreement maintain and service county buildings and facilities.

	
	

	Negotiator:
	Jim Meith

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Pre-layoff process, notice, recall rights and outplacement assistance are specified by contract.

	
	

	· Interest-Based Bargaining:
	Negotiations were conducted in an interest-based fashion.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Per county policy.

	
	

	· Diversity in the County’s Workforce:
	Per county policy.

	
	

	· Contracting Out of Work:
	The county agrees not to contract out or assign to another agency or individual the work normally performed by members of the bargaining unit if the contracting out or assignment of such work eliminates, jeopardizes, or reduces the normal workload of the bargaining unit.

	
	

	· Labor / Management Committees:
	The contract provides for a Labor Management Committee.



	
	

	· Discipline & Grievances:
	The contract provides for grievance procedure.

	
	

	· Mediation:
	The grievance procedure provides that the parties may use mediation.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Per county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The current labor agreement expired on December 31, 2007.  Negotiations commenced on October 22, 2007.  Tentative agreement was reached on June 11, 2008 and the union membership ratified the agreement on August 12, 2008.

	
	

	· Timeliness of Implementation:
	This new labor agreement will be implemented as soon as practicable.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of temporary employees to perform bargaining unit work is provided for under the terms of the agreement.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Per county policy.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	These employees are not currently paid on a biweekly schedule.

	
	

	· Interest Arbitration Eligible:
	No

	
	

	· No strike provision:
	The contract contains no strike language.

	
	

	· additional leave provisions:
	None

	
	

	· Hours of Work:
	The normal work week shall consist of five consecutive work days not to exceed eight hours each to be completed in a nine hour period and not to exceed forty hours per week.  Meal periods will be unpaid.

	
	

	· Performance Evaluations:
	The new labor agreement provides that the county may conduct performance evaluations at least annually as part of a systematic and equitable employee performance management system.
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