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Metropolitan King County Council
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STAFF REPORT
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SUBJECT
Proposed Ordinance 2015-0495 would authorize the Executive to create a 2016 pilot program providing paid parental leave for certain county employees; Proposed Ordinance 2015-0496 would provide for King County family and medical leave to run concurrently with federal and state family and medical leave.
The proposed ordinances were transmitted to the Council on November 12.  Executive staff has been invited to brief the committee on the proposed ordinances at the committee's November 17 meeting. Striking and title amendments are being prepared for Proposed Ordinance 2015-0495. Staff analysis of both ordinances is continuing.
BACKGROUND AND SUMMARY
A.  Proposed Ordinance 2015-0495
This proposed ordinance has been transmitted by the Executive in response to Council Motion 14348, which declared that it is county policy to establish a paid family leave program for King County employees. The motion directed the Executive to develop and transmit to the Council (1) a work plan and recommendations for implementing a paid family leave program, (2) a cost-benefit analysis, and (3) proposed legislation. On September 15, 2015, the Executive transmitted the recommendations and cost-benefit analysis. Proposed Ordinance 2015-0495, which includes an attached work plan, completes the Executive's response to the Council's motion.
The proposed ordinance would authorize the Executive to create a one-year pilot program providing paid parental leave for certain county employees, subject to the terms contained in the ordinance. The program would be limited to leave-eligible employees who are either nonrepresented (and therefore governed directly by the ordinance) or represented by a union that had agreed to the terms contained in the ordinance.
An employee's participation in the pilot would be contingent on a "qualifying event" occurring during 2016. There are three qualifying events:
· The birth of the employee's child
· The employee's adoption of a child
· The foster-to-adopt placement of a child with the employee.
The permitted duration of the leave would be 12 weeks when combined with all but one week of the vacation that the employee has accrued as of the qualifying event and all but one week of the sick leave that the employee has accrued as of the qualifying event. An employee on paid parental leave would be compensated at the employee's regular pay rate. Other terms of the program are spelled out in the proposed ordinance.
The Executive estimates the cost of the one-year pilot program to be about $2.9 million. Whether the program will be extended beyond the pilot is subject to "total compensation" bargaining between the County and the King County Coalition of Unions and ultimately on whether the Council approves any extension.
B.  Proposed Ordinance 2015-0496
This proposed ordinance had its origin in a 2014 memorandum of agreement (MOA) between King County and the King County Coalition of Unions, which the Council approved by Ordinance 17916. The MOA provided, among other things, that benefits under the King County Family Medical Leave (KCFML) ordinance would run concurrently with those provided under the federal Family Medical Leave Act (FMLA), instead of consecutively, but only if: (a) the same changes were adopted and implemented by ordinance for non-represented employees; and (b) the changes were not implemented for represented employees before 1 July 2015. The parties agreed to “work together to identify the King County Code language changes necessary to implement this change.” The proposed ordinance would make those code changes.
The Executive estimates that the proposed changes will result in an annual savings of about $400,000, ranging from about $397,000 in 2016 to about $415,000 in 2018 (the last year for which savings have been calculated).
INVITED
Jeff Casem, Disability Services Supervisor, Safety & Claims Management, Human Resources Division
Denise Pruitt, Senior Policy Advisor, Human Resources Division


ATTACHMENTS	
1. Proposed Ordinance 2015-0495 (paid parental leave pilot program)
A. Work Plan
2. Proposed Ordinance 2015-0496 (family and medical leave concurrency)
3. Transmittal Letter
4. Fiscal Note for PO 2015-0495 (paid parental leave pilot program)
5. Fiscal Note for PO 2015-0496 (family and medical leave concurrency)
A. [bookmark: _GoBack]Cost Analysis
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