KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Service Employees International Union, Local 925 (Department of Natural Resources and Parks - Parks and Recreation)

	
	



	Term of Contract: 
	January 1, 2008, through December 31, 2013

	
	

	Description of Work Performed by bargaining unit members:
	The employees covered by this agreement are primarily responsible for the maintenance, operation and improvement of county parks, trails, athletic fields and pools.

	
	

	Negotiator:
	Jim Meith

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff is according to seniority in accordance with policy.

	
	

	· Interest-Based Bargaining:
	The parties employed a facilitated interest-based approach in these negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Accruals and cashout provisions are consistent with King County Code.

	
	

	· Diversity in the County’s Workforce:
	The contract includes a comprehensive equal employment opportunity clause.

	
	

	· Contracting Out of Work:
	The contract limits contracting out of work historically and traditionally performed by bargaining unit members, except as provided through the Association Development and Operations Partnerships.

	
	

	· Labor / Management Committees:
	The parties have an established labor management committee.

	
	

	· Discipline & Grievances:
	The contract has just cause protection and binding arbitration for grievances.

	
	

	· Mediation:
	The parties have agreed to use mediation as needed.

	
	

	· Contract Consolidation:
	Not Applicable.

	
	

	· Benefits Trust Plan:
	Not Applicable.

	
	

	· Health Benefits Cost Sharing:
	Health insurance is provided through the Joint Labor Management Insurance Committee agreement.

	
	

	· Release Time:
	Release time is consistent with county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The negotiations for this successor agreement were extensive.  The parties utilized facilitators in order to expedite the negotiations.

	
	

	· Timeliness of Implementation:
	The contract will be timely implemented.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract is consistent with county policy on use of part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The contract’s leave provisions are consistent with federal, state and county leave laws.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The contract contains a waiver of bargaining obligation for biweekly pay implementation.

	
	

	· Interest Arbitration Eligible:
	Not Applicable.

	
	

	· No strike provision:
	The contract contains a standard no strike provision.

	
	

	· additional leave provisions:
	No additional leave provisions are provided for in the contract.

	
	

	· Hours of Work:
	The normal work week shall consist of five consecutive work days not to exceed eight hours each to be completed in a nine hour period and not to exceed forty hours per week.  Alternative work arrangements are available with management’s approval.

	
	

	· Performance Evaluations:
	The contract provides that the county has the right to evaluate employees.
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