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Metropolitan King County Council
Mobility and Environment Committee

STAFF REPORT

	Agenda Item:
	7
	Name:
	Paul Carlson

	Proposed No.:
	2019-0264
	Date:
	July 2, 2019



SUBJECT

		An ordinance approving and adopting the Memorandum of Agreement (MOA) regarding the Rail Electrical Worker (REW) Apprentice Position negotiated by and between King County and International Brotherhood of Electrical Workers (IBEW), Local 77, representing employees in the Metro Transit Department.





SUMMARY

The Metro Transit Department and IBEW Local 77 have agreed on the terms of a Rail Electrical Worker (REW) Apprentice Program; this ordinance approves the Memorandum of Agreement outlining the terms of the program.  The MOA establishes the apprenticeship program; the County and IBEW Local 77 intend to include it in the Collective Bargaining Agreement (CBA) that is now being negotiated for 2019 and subsequent years.

BACKGROUND 

The International Brotherhood of Electrical Workers Local 77 represents approximately 85 employees of the Metro Transit Department’s Power Distribution section and the Rail Division.  The Rail Electrical Workers (REWs) maintain, repair, and upgrade Sound Transit rail electric systems and electric equipment in light rail facilities.

Metro and Local 77 have reached agreement on an MOA for the REW Apprentice Program.  There are 18 REWs; the Apprentice Program will start with one apprentice and the hope is to obtain funds for a second one.

Key provisions of the Agreement include:

· The County has sole authority to choose apprentices;
· REW Apprenticeship Program Standards are recognized by the Washington State Apprentice and Training Council (WSATC), which has the authority to change rules, policy, and/or administrative practices for the REW Apprenticeship Program;
· The REW Joint Apprenticeship Training Committee (JATC) is established with up to three County representatives and up to three Union representatives[footnoteRef:1], with authority to adopt a Program Manual and to monitor and approve apprentice progress, and if necessary, find that an apprentice has voluntarily abandoned apprentice training or has failed to make adequate progress as defined in the Apprenticeship Standards; [1:  The REW Joint Apprenticeship Training Committee membership is consistent with the terms of the 2015-2018 CBA approved by Ordinance 18231 (Section 15.6).] 

· Minimum requirements are 8,000 hours of work and a minimum of 144 hours per year of classroom-style education;
· Wage provisions are established including increased compensation for each 1,000-hour increment completed;
· Terms of safety, seniority, and program completion are established.

The Agreement is effective on adoption by ordinance by the King County Council, until a successor CBA for Local 77 is implemented.  Both parties intend to include the REW Apprenticeship Program in the successor CBA.

ANALYSIS

The County and IBEW Local 77 have agreed on the terms of this MOA for a Rail Electrical Workers Apprenticeship Program, which would allow a small number of apprentices to obtain credentials and experience for this job classification.  From Metro management’s perspective, apprenticeship programs provide promotional opportunities for workers and ensure continuity by training new workers, which will be needed as light-rail expands, and successors to replace current employees when they retire.

[bookmark: _GoBack]According to the fiscal note, this agreement would have no impact on the Transit budget as the budget for this position has already been established.

INVITED

· Sasha Alessi, Labor Relations Negotiator, Office of Labor Relations
· Danielle Wallace, Project/Program Manager, Metro Transit Department

ATTACHMENTS

1. Proposed Ordinance 2019-0264 (and its attachments)
2. Transmittal Letter
3. Fiscal Note
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