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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	Amalgamated Transit Union, Local 587 (Department of Transportation - Transit) Memorandum of Agreement regarding “Direct Full-Time Operator hiring and resolution of retroactive pay dispute”


	Labor Negotiator

	David Levin




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	[bookmark: _GoBack]1.  Allows for direct hiring of Full-Time Transit Operators, changing a long-standing agreement that all Transit Operators enter the workforce as part-time employees.


	2.  Alters a negotiated agreement with the Union in which the parties agreed for no retroactive payments of the new shift differential rate.  Retro will now be paid back to 11/1/2016.


	3.  Memorializes a prior agreement that retroactive payment under the new collective bargaining agreement requires that an employee was in active employment status on the date of Union ratification, August 10, 2017.  New hires since August 10, 2017, will receive retro pay back to their date of hire.


	4.  


	5.  


	6.  
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