KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	King County Prosecuting Attorneys Association (Prosecuting Attorney's Office)

	
	



	Term of Contract:
	July 1, 2011, through June 30, 2013

	
	

	Description of Work Performed by bargaining unit members:
	Non-senior deputies in the Criminal Division of the Prosecuting Attorney’s Office.  Employees prosecute felonies and misdemeanors at all levels of trial and appellate courts.

	
	

	Negotiator:
	Lance King

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Not applicable to the wages contract.  Reduction-in-force provisions are set forth in the collective bargaining agreement between the Prosecuting Attorney’s Office and the King County Prosecuting Attorneys Association.

	
	

	· Interest-Based Bargaining:
	The parties used an interest-based approach in the negotiations.

	
	

	· Diversity in the County’s Workforce:
	Not applicable to the wages contract.  Hiring and equal employment provisions are set forth in the collective bargaining agreement between the Prosecuting Attorney’s Office and the King County Prosecuting Attorneys Association.

	
	

	· Contracting Out of Work:
	Not applicable to the wages contract.  Provisions relating to contracting out of work are set forth in the collective bargaining agreement between the Prosecuting Attorney’s Office and the King County Prosecuting Attorneys Association.

	
	

	· Labor / Management Committees:
	Not applicable to the wages contract.  Labor/Management Committees are provided for in the collective bargaining agreement between the Prosecuting Attorney’s Office and the King County Prosecuting Attorneys Association.

	
	

	· Mediation:
	The contract contains a mediation/alternative dispute resolution process as a voluntary alternative to the grievance/arbitration process.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Health benefits for this bargaining unit are negotiated and set forth by the County’s Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties began negotiating prior to the expiration date of the current contract and were diligent to negotiate this contract as expeditiously as possible.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract provides for use of temporary and part-time workers consistent with County policy.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The employees covered by this collective bargaining agreement are being paid on a biweekly schedule.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The collective bargaining agreement contains a provision protecting the employer from work stoppages.

	
	

	· additional leave provisions:
	The collective bargaining agreement provides for leave consistent with King County policy and code.

	
	

	· Hours of Work:
	The employees covered by this collective bargaining agreement are all Fair Labor Standards Act (FLSA) exempt employees.

	
	

	· Performance Evaluations:
	Not applicable to the wages contract.  Performance evaluations are provided for in the collective bargaining agreement between the Prosecuting Attorney’s Office and the King County Prosecuting Attorneys Association.
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