LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Brotherhood of Teamsters Local 117 (Wastewater Treatment Division, Supervisors - Department of Natural Resources & Parks) and one Memorandum of Agreement

	
	



	Term of Contract:
	November 1, 2005 – October 31, 2008

	
	

	Description of Work Performed by bargaining unit members:
	Supervise approximately 225 employees in the performance of the day-to-day operation, planning and maintenance of King County’s wastewater treatment facilities.

	
	

	Negotiator:
	Alex Golan

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The contract provides for six weeks notice to the union prior to any layoffs, training provided to affected employees, two years of recall rights and layoffs based on seniority.

	
	

	· Interest-Based Bargaining:
	The parties used a collaborative approach to these negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	This contract contains a Benefit Time/Extended Sick Leave (BT/ESL) system which provides similar accrual rates as are provided under King County Code § 3.12.190.  The BT/ESL system allows for cash out of 35% of all accrued ESL upon retirement or death.

	
	

	· Diversity in the County’s Workforce:
	The contract contains language prohibiting discrimination by the employer or the union against any individual in the terms and conditions of their employment with King County.

	
	

	· Contracting Out of Work:
	The contract prohibits the contracting out of work performed by the bargaining unit, except in instances of necessity or in order to secure funding for a specific project.

	
	

	· Labor / Management Committees:
	The contract provides for a joint labor management committee.

	
	

	· Discipline & Grievances:
	The contract provides for discipline of career service employees to be subject to the just cause standard.  The contract also contains a grievance procedure which encourages resolution at the lowest level and continues through arbitration.

	
	

	· Mediation:
	The contract contains a procedure for alternative dispute resolution with mutual consent of the employer and the union.

	
	

	· Contract Consolidation:
	This bargaining unit covers all supervisors working at the wastewater treatment plants.

	
	

	· Benefits Trust Plan:
	Contract provides for participation in Western Conference of Teamsters Pension Trust.  Per internal Union vote, contract no longer provides for participation in the RWT-Plus Retirees Health and Welfare Plan.

	
	

	· Health Benefits Cost Sharing:
	Health insurance for this bargaining unit is set through the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Bargaining unit members were given release time to participate in negotiations.

	
	

	· Timeliness of Labor Contract Negotiations:
	The contract negotiations were delayed until Fall of 2005 at the request of the Union.  The parties moved quickly to reach a tentative agreement.

	
	

	· Timeliness of Implementation:
	The County has begun preparations to ensure the changes to the contract will be implemented as soon as practicable.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract provides for the employment of temporary and part-time workers consistent with King County policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The contract contains the County’s family and medical leave provisions as contained in King County Code chapter 3.12.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Wages under this contract are paid pursuant to the County’s bi-weekly pay system. 

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The contract contains language prohibiting strikes or slowdowns by the employees.

	
	

	· additional leave provisions:
	Executive Leave:  No change to contract provision that provides for up to 10 days of Executive Leave (minimum 3 days) for exempt employees.

	
	

	· Hours of Work:
	The employees in this bargaining unit work either five 8-hour shifts or four 10-hour shift, or they work on the rotating shift which consists of two consecutive 12-hour night shifts, followed by 24 hours off, followed by two consecutive 12-hour day shifts, followed by four days off.
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