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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  3
DATE:  May 24, 2005
PROPOSED NO:  2005-0216
PREPARED BY:  Peggy Dorothy
SUBJECT:  This legislation would approve and adopt the collective bargaining agreement negotiated by and between King County and the International Brotherhood of Electrical Workers Local 77 representing employees in the departments of transportation and executive services.

SUMMARY:  Proposed Ordinance 2005-0216 would approve a collective bargaining agreement (CBA) between the county and the International Brotherhood of Electrical Workers (IBEW) Local 77.  This agreement covers approximately 24 employees in the departments of Transportation, Roads Services Division; and the Department of Executive Services, Information and Telecommunications Services Division.  

Time period covered – January 1, 2005 through December 31, 2007. 
Work performed/Classifications – The employees covered by this agreement are highly skilled technicians who maintain and repair electronic signal and communications equipment.  The employees in the Information and Telecommunications Services Division of the Department of Executive Services operate and maintain wireless communications systems for King County agencies (other than Metro Transit), and other local agencies.  The largest system is the regional 800 MHz trunked radio system, which serves 14,000 users in county and suburban agencies such as the police, fire, emergency medical services, school districts and water districts.  These employees also are responsible for mobile communications equipment for King County vehicles including the Sheriff’s Office fleet.  

The employees in the Roads Services Division of the Department of Transportation maintain and reconstruct traffic control devices in unincorporated King County and contract cities.  They build and maintain traffic signals, video monitoring and street lighting.  Their work includes electrical inspections, wiring, setting and wiring signal poles, re-lamping, programming signal controllers, installing in-pavement monitoring loops, computer system maintenance and signal preventative maintenance.  

Wage Adjustments:  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September, effective January 1 of each year of the agreement.  This is will be 2.19 percent 2005, and is estimated to be 2.5% for 2006 and 2007.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  There will be a retroactive COLA payment for the period beginning January 1, 2005.

Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  

There are two changes in the overall provisions of the new CBA from the previous CBA covering these employees:

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions including recent changes in state law.

Bereavement leave benefits – These benefits have been increased from three days per year to three days per occurrence of death of immediate family member.  This change is consistent with the bereavement leave provision of other county agreements.
All other contract provisions in the new CBA are the same as the previous agreement, as follows:

Interest Arbitration – These units are not eligible for interest arbitration.
Bi-weekly payroll provision – The parties agreed that employees will move to a biweekly payroll plan if one is adopted by the Executive or the Council.

Overtime – The agreement provides for overtime for employees covered by the agreement who are not exempt from the Federal Labor Standards Act (FLSA).  Eligible employees on a five-day schedule are to be paid overtime at the rate of time and one-half for all hours worked in excess of eight in one day or forty in one week.  All overtime must be authorized in advance except in emergencies.
Standby Pay – An employee on standby status will receive 12.75% of the employee’s base hourly pay rate for all hours in standby status.  

Call Out Pay – Employees who are not on standby but are called out to work on an unscheduled basis or because of an emergency will be paid at the overtime rate of pay from the time of the call/notice until the time of return to their home.  Employees receive a minimum of four hours at the overtime rate for each call out.  Employees who work more than four hours for call out will be paid for actual hours worked at the overtime rate.  

Personal Holidays – All members of the bargaining unit are granted two personal holidays annually.  

No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

Funding Sources for Contracts – These bargaining units are partially funded through various fees and partially by levies. 

Fiscal Note:  The 2005 costs to implement this CBA are $38,067.  Costs for 2006 and 2007 are estimated to be approximately $44,407 and $45,517 respectively. 

INVITED:  
Nancy Buonanno Grennan, Manager, Labor Relations, DES
Karen Place, Labor Negotiator, Labor Relations, DES

Joe Simpson, Business Representative, IBEW Local 77

ATTACHMENTS:  
1. Proposed Ordinance 2005-0216
2. Fiscal Note

3. Transmittal letter dated May 3, 2005.
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