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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Wastewater Treatment Division, Section Managers and Assistant Managers - Department of Natural Resources & Parks)


	Labor Negotiator

	Amy Bann



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Wage range adjustments are as follows:  Project Planning and Delivery Managers and Operations Managers move from Range 77 to 79, and Finance Manager from Range 72 to 74, all retroactive to May 13, 2008.  There is a wage reopener for Assistant Operations Managers upon completion of the reclassification process.


	2.  Employees will receive standard county COLA for 2009 and 2010.


	3.  Employees will move to the benefit time leave system in which vacation and holiday leaves are contained in one bank and extended sick leave is in a separate bank.  Employees may cash-out 120 hours of benefit time annually, and convert 40 hours of sick leave to benefit time on a one-time basis.


	4.  Employees will receive accelerated step progression on a 1-2-4-6-8-10 annual scale retroactive to May 13, 2008.


	5.  Each employee will receive a $2,000 lump sum payment.  The employer will be contributing $2.00 per hour to the Teamsters pension retroactive to January 1, 2009 and the wages of the employees will correspondingly be reduced by this amount.  The lump sum payment may be used to fund the retroactive payment.


	6.  Employees can receive up to $200 per month in certification payments.
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