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ADDENDUM C

IFPTE, Local 17: Information Technology

In accordance with Article 18 of the Collective Bargaining Agreement between King County and
IFPTE Local 17, a Joint Labor Management Infonnation Technology Training Committee hasbee created. -
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In this foru, the paries agree to engage in a dialogue on the following topics:

1. Discuss a system whereby employee and their supeisors wil develop individua

training plan for employees.
2. Discuss ways to train personnel to fin anticipated vacancies (succrship plang).
3. Review and discuss forecasted division and deparental goals and objectives,

strtegic plans, which includes, but is not limited to, speific foreasted projecs and activities,
maintenance including upgrades, and identification oftecliology, if known.

4. Review and discuss skil gaps to meet forecasted needs.
5. Review and discuss strategy to meet skil gaps- though a training plan. Review and

problem-solve training needs for employee.
6. Discuss development and implementation of individual traing plans, group trning

plans. Review and discuss coordination of 
training needs acrss deparental lines (if

appropriate).
7. Review and discuss strategy to upate quarerly identification of trining nees, and to _

pIan to meet trining nees.

8. Discuss how employees wil be notified on a timely maner about trning
opportnities.

9. Discuss ways to fairly distrbute trning opportties among bargaining unt
member.

10. Identify and communicate opportit,ies for cross-training and mentoring.
11. Discuss ways to expand career growt opportities for IT Profesionals.

12. Discuss and explore ways to expand trning opportnities, including, but not limted

to:

necesar).

8. Onine trining, and establishment of an environment for online learng.

b. Parterng with vendors to provide necessar curcuum (and instrcton when

c. Customized community college coures appropriate to County IT
professional's needs.

d. Coordination with other labor and management committee in other private
sector jurisdictions (so as to reduce costs and provide for customized and quaity coures for IT
professionals).

13. Discuss ways to allow employee to have dedicated, unnterpted time to trn,

including but not limited to releae time for on-line trining, and other forms of trg.
14. Discuss payment for trning towards profesional credentialing in varous IT sub-

spealties.
IS. Discuss planng for anticipated peonnel changes and technology changes.

16. Discuss trning that may be provided for new job assignents and new technology
in existing jobs.

17. Discuss the viabilty of a cetralized tring fud for IT Professionals.
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