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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Animal Control Officers Guild (Animal Control - Department of Executive Services (Records, Elections and Licensing Services))



	Labor Negotiator

	Rob Sprague




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Three year contract in effect from January 1, 2007 to December 31, 2009 with standard county COLA of 90% of CPI-W All Cities September to September, minimum of 2% and maximum of 6%.



	2.  Two pay range increase to affected bargaining unit classifications to reflect market equity and the increased responsibility and accountability expected of employees.



	3.  Elimination of a burdensome compressed work week schedule with a built-in overtime component and replaced with a schedule that creates greater coverage and more operational efficiencies and service options.



	4.  Agreement to the implementation of bi-weekly pay and an implementation plan for the transition.



	5.  Acceptance of the new Personnel Guidelines to cover all bargaining unit employees.



	6.  Adoption of the county’s transitional duty and job accommodation policies for all bargaining unit employees and positions.
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