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STAFF REPORT 
 

Agenda Item: 4 Name: Nick Wagner 

Proposed No.: 2011-0214 Date: June 8, 2011 

Invited: Lance King, Labor Negotiator, King County Office of Labor Relations 
Mark Hawley, President, King County Court Protection Guild 

  
SUBJECT  

A proposed new collective bargaining agreement between King County and the 
King County Court Protection Guild (“KCCPG”). 

SUMMARY 

Proposed Ordinance 2011-0214 (pp. 5-6 of these materials) would approve a 
collective bargaining agreement (CBA) between King County and the King County 
Court Protection Guild for the period from 1 January 2011 through 31 December 
2011 (pp. 7-43 of these materials), covering 31 County Marshals in the Sheriff’s 
Office who provide security for county buildings, including the King County 
Courthouse, the Maleng Regional Justice Center, and outlying District Courts. 

BACKGROUND 
 
This bargaining unit’s previous CBA ran from 1 January 2009 through 31 
December 2011. The proposed new CBA is, in large part, a one-year rollover of 
the previous agreement, with the exceptions noted below. 
 
KEY CONTRACT PROVISIONS 

A. Pay Range and COLA 

The pay range for this bargaining unit remains unchanged at Range 47 on the 
King County 10 Step Hourly Squared Schedule (CBA App. A, p. 43 of these 
materials).1 

The employees of this bargaining unit, along with more than 90 percent of the 
county’s employees, have agreed to forgo a cost of living adjustment (COLA) for 
2011. 

                                                 
1 Range 47 extends from $23.28 to $29.51 per hour. 
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B. Compensatory Time 

The proposed new CBA raises the ceiling on accrual of compensatory time, and 
the ceiling on the carryover of compensatory time from year to year, from 40 hours 
to 60 hours. (CBA § 4.5, pp. 15-16 of these materials) 

C. Option to Assign to Bus Tunnel Security 

Section 5.1.1 of the new CBA (p. 18 of these materials) allows, but does not 
require, the county to assign members of this bargaining unit to provide security 
for Sound Transit and Metro in the Seattle bus tunnel and other locations. 

D. Transition to Biweekly Pay 

Addendum A of the new CBA (pp. 45-46 of these materials) creates a process for 
the transition of this bargaining unit from semi-monthly pay to biweekly pay. 

E. Consistency with Labor Policies 

The proposed CBA appears to be consistent with the County’s adopted labor 
policies.2 

FISCAL IMPACT 

According to the Executive’s Fiscal Note (p. 57 of these materials), the new CBA is 
expected to have no fiscal impact. 

The Executive’s transmittal letter (pp. 59-60 of these materials) describes the CBA 
as being within the county’s capacity to finance. 

LEGAL REVIEW 

The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil 
Division. (Transmittal letter, p. 59 of these materials) 
 
ATTACHMENTS 
 
[Next page] 

                                                 
2 Although the proposed new CBA was not transmitted to the Council until about four months after 
the previous CBA expired, the Contract Summary (p. 53 of these materials) states that the parties 
had reached agreement before the previous CBA expired. 
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KING COUNTY 
 

Signature Report 
 

May 5, 2011

1200 King County Courthouse 
516 Third Avenue 
Seattle, WA 98104 

     
  Ordinance   
     

 
Proposed No. 2011-0214.1 Sponsors

 

1 

 

1 

2 

3 

4 

5 

6 

7 

AN ORDINANCE approving and adopting the collective 

bargaining agreement negotiated by and between King 

County and King County Court Protection Guild (Court 

Protection - County Marshals) representing employees in 

the King County sheriff's office; and establishing the 

effective date of said agreement. 

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 

 SECTION 1.  The collective bargaining agreement negotiated by and between 

King County and King County Court Protection Guild (Court Protection - County 

Marshals) representing employees in the King County sheriff's office and attached hereto 

is hereby approved and adopted by this reference made a part hereof.

8 

9 

10 

11 
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 SECTION 2.  Terms and conditions of said agreement shall be effective from 

January 1, 2011, through and including December 31, 2011. 

12 

13 

14   

 

 
 
  

 

 
KING COUNTY COUNCIL 
KING COUNTY, WASHINGTON 

  

 ________________________________________ 

 Larry Gossett, Chair 
ATTEST:  

________________________________________  

Anne Noris, Clerk of the Council  
  

APPROVED this _____ day of _______________, ______. 
  

 ________________________________________ 

 Dow Constantine, County Executive 

  
Attachments: A. Agreement by and between King County and King County Court Protection Guild--
January 1, 2011 through December 31, 2011, B. Addendum A - Transition to Biweekly Pay, C. 
Addendum B - Payment Practices and Payroll Complaint Process, D. Addendum C - Motion No. 7854
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Checklist and Summary of Changes for the attached 
Collective Bargaining Agreement 

 
Name of Agreement 
King County Court Protection Guild (Court Protection - County Marshals, 
King County Sheriff's Office) 
 
Labor Negotiator 
Lance King 
 

 
Prosecuting Attorney’s Review Yes 
Document Tracking System Routing Form; Motion or Ordinance Yes 
Executive Letter Yes 
Fiscal Note Yes 
Six Point Summary Yes 
King County Council Adopted Labor Policies Contract Summary Yes 
Ordinance Yes 
Original Signed Agreement(s)  Yes 
Does transmittal include MOU/MOA?  No 

 
Six Point Summary of changes to the attached agreement:
1.  This contact extends the terms and conditions of the expired agreement from 

January 1, 2011, through December 31, 2011. 
 
2.  As a cost-saving measure, this contract provides no change to existing wages and 

there is no cost-of-living adjustment for 2011. 
 
 
3.  Language was added, enabling the King County Sheriff’s Office to assign Marshals 

to security for Sound Transit and METRO in the bus tunnel and other locations. 
 
 
4.  Updated language related to the transition to biweekly pay. 
 
5.  The maximum accrual of compensatory time was increased from 40 hours to 60 

hours. 
 
 
6.   
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CONTRACT SUMMARY 
 
CONTRACT: King County Court Protection Guild (Court Protection - 

County Marshals, King County Sheriff's Office) 
   
TERM OF CONTRACT: January 1, 2011, through December 31, 2011 
  
DESCRIPTION OF WORK 
PERFORMED BY BARGAINING 
UNIT MEMBERS: 

The King County Court Protection Guild represents County 
Marshals who provide security to county buildings, including 
the King County Courthouse and the Regional Justice 
Center, as well as the courtrooms housed in those buildings. 

  
NEGOTIATOR: Lance King 
  
 

COUNCIL POLICY COMMENTS 
  

 REDUCTION-IN-FORCE: The agreement provides for seniority based layoffs. 
  

 INTEREST-BASED 
BARGAINING: 

The parties used an interest-based approach to bargaining. 

  
 DIVERSITY IN THE COUNTY’S 
WORKFORCE: 

The agreement includes a comprehensive nondiscrimination 
clause. 

  
 CONTRACTING OUT OF 
WORK: 

The agreement does not specifically speak to the contracting 
out of work. 

  
 LABOR / MANAGEMENT 
COMMITTEES: 

The agreement provides for a Labor Management 
Conference Committee. 

  
 MEDIATION: The agreement does not specifically speak to mediation. 

  
 CONTRACT CONSOLIDATION: The agreement covers only one classification. 

  
 HEALTH BENEFITS COST 
SHARING: 

This bargaining unit is covered by the Joint Labor 
Management Insurance Committee agreements on health 
insurance. 

  
 TIMELINESS OF LABOR 
CONTRACT NEGOTIATIONS: 

Bargaining began in early October 2010 and an agreement 
was reached prior to the expiration of the contract. 

  
 USE OF TEMPORARY AND 
PART-TIME EMPLOYEES: 

The agreement includes language relating to temporary 
employees that is consistent with King County Code. 
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KING COUNTY COUNCIL 
ADOPTED LABOR POLICIES 

CONTRACT SUMMARY 
 
CONTRACT: King County Court Protection Guild (Court Protection - 

County Marshals, King County Sheriff's Office) 
   

226P0111 
Page 2 

 

MISCELLANEOUS CONTRACT ISSUES: 

 BIWEEKLY PAY: The agreement includes updated biweekly pay language, 
allowing implementation of a biweekly pay system. 

  
 INTEREST ARBITRATION 
ELIGIBLE: 

This bargaining unit is not eligible for interest arbitration. 

  
 NO STRIKE PROVISION: The agreement includes a no strike provision. 

  
 ADDITIONAL LEAVE 

PROVISIONS: 
The agreement provides for leave consistent with King 
County policy and Code. 

  
 HOURS OF WORK: Most employees covered by this agreement work five 8-hour 

days.  The agreement does allow for four 10-hour days and 
alternative work schedules. 

  
 PERFORMANCE 
EVALUATIONS: 

The agreement provides for performance evaluations. 
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     FISCAL NOTE 
Ordinance/Motion No. Collective Bargaining Agreement 
Title: King County Court Protection Guild (Court Protection - County Marshals, 

King County Sheriff’s Office) 
Effective Date: 1/1/11 
Affected Agency and/or Agencies: King County Sheriff’s Office  

Note Prepared by: Matthew McCoy, Labor Relations Analyst, Office of Labor 
Relations 

Phone: 205-8004

Department Sign Off: DeWayne Pitts, Chief Financial Officer, KCSO Phone: 296-0521
Note Reviewed by:  Supplemental Required? 
 NO   YES   
 

Jennifer Albright, Budget Analyst Phone: 263-9711

 
EXPENDITURES FROM: 

Fund Title Fund 
Code 

Department 2011   

CX 10 Public Safety  $ 0   
      
      

TOTAL    $ 0   
 

EXPENDITURE BY CATEGORIES: 
Expense Type Dept

Cod
e 

Department 2010 Base 2011   

Salaries    $ 1,437,986  $ 0   
OT    $ 119,439  $ 0   
PERS & 
FICA 

   $ 228,319  $ 0   

       
TOTAL    $ 1,785,744  $ 0   
 

ASSUMPTIONS:
Assumptions used in estimating expenditure include: 
1. Contract Period (s): 1/1/2011-12/31/2011 
2. Wage Adjustments & Effective Dates:  
  COLA: 0.00% in 2011 
  Other:  
  Retro/Lump Sum Payment:  
3. Other Wage-Related Factors:  
  Step Increase Movement: Provisions unchanged. 
  PERS/FICA: Payroll taxes assumed to be 14.66%. 
  Overtime: N/A 
4. Other Cost Factors:  
   In 2010, King County Sheriff’s Deputies performed Court Marshal work at the 

District Court locations.  2010 Expenditures reflect salary and benefits of the Court 
Protection Guild only.  As of January 1, 2011, six Deputy positions were converted 
to eight Court Marshal FTE’s.  The Court Protection Guild which includes all the 
Court Marshals has agreed to a zero COLA provision in 2011. 
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April 25, 2011 
 
 
The Honorable Larry Gossett 
Chair, King County Council 
Room 1200 
C O U R T H O U S E 
 
Dear Councilmember Gossett: 
 
The enclosed ordinance, if approved, will ratify the King County Court Protection Guild 
(Court Protection - County Marshals) collective bargaining agreement for the period of January 
1, 2011, through December 31, 2011.  This agreement covers 31 employees in the King County 
Sheriff’s Office. 
 
The King County Court Protection Guild represents County Marshals who provide security to 
County buildings, including the King County Courthouse and the Norm Maleng Regional 
Justice Center, and outlying District Courts, as well as the courtrooms housed in those 
buildings. 
 
This agreement contains improvements in efficiency, accountability, and productivity for the 
County.  Such improvements include language which grants the King County Sheriff’s Office 
authority to assign marshals to security for Sound Transit and Metro in the bus tunnel and other 
locations, and an agreement enabling the transition to bi-weekly pay. 
 
Additionally, the wage settlement for this contract provides no change to existing wages and 
no cost-of-living adjustment for 2011. 
 
The settlement reached is a product of good faith collective bargaining between King County 
and the Union.  The agreement compares favorably with other settlements and is within our 
capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting 
Attorney, Civil Division. 
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The Honorable Larry Gossett 
April 25, 2011 
Page 2 
 
 
If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 
206-296-4273, at your convenience. 
 
Sincerely, 
 
 
 
Dow Constantine 
King County Executive 
 
Enclosures 
 
cc: King County Councilmembers 
  ATTN:  Acting Chief of Staff 
     Anne Noris, Clerk of the Council 
 Dwight Dively, Director, Performance, Strategy, and Budget 
 Patti Cole-Tindall, Director, Office of Labor Relations 
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